Docanii sbsoib 



^:i!ji).'',2pi!: 2:1:6, 

ikifiPBOR ' . 
■•PtTLB: 



..pSTiT^irioif 

:.PbB.:OMB 

.|6tb;." " ' 
:kyAiLABLE proh 



lEDRS. PRICE 
lOBSCRiPTbRS 



HE 014 027 

;Si?i9l.etbn,^ John* Ds : Scheetz, L. Pjtrick- 
Recruiting' Tt^nas 19^.0^814' i- StTdy of .562 Businesses, 
ind us tries, rGpternrt^ igencies, and Educational 
fastltutipns Bipl^ying 
Michigan state 'pnin,/ East iahsingi 
"1- D.ee; 80 - : 

Placeien* SetTices, Hichigan State Oniversity, Ea&t 
Lansing, MI if 9 821 ($5; 00). 

HP01 Plus Postage. PC Hot iTailable f rba EORS* 
Agriculture: Business: ♦Careers; ^college Sraduates; 
Disabilities?; 'Edupa *Education iork 

Reiatipns:hi|': *Eipioyiient pppprtunit^^^^^ Eaployaent 
Patternsi^'Engiheers;; Peaales; Gov<jrhient. 
/ . Cidaijiis^l^a^ 

Minpri€y^Gr6ups:: *Recruilientr Science: 
^ Teaching: COcc^^^^ 

k'Bs.TRkcr. ' ; . 

Tlie ten\h annual Recruiting 
•;by-;Place«fent, 'Sierfices-^^'t jichl'gah^^ 

= :|?.|P-9Nf?'« ^ifrpp=;a. prpssrsection '^of^^businew '.goTefnaent;-' and" 
edacatiottal insti^tibns-. Job outlooks: in the fblloiiihg; fluids and: 
categpjries pf 198p'-8;T gradiiies :ara offii englaie^ring^. busineiBS, 
agtrculta.re, science,.,|iiberai :irts, education, wbien, iliorities and 
*a*dicapped4 pt^er apdsais. exaiined include; average starring isaiiri^s; 
caifpus recruiting ef^^^ laypfis" bie college graduates; letrel of 

f?ir Jbfc! p|rforia;iic^^ 
tlt.eca'ge vcbst:._.per; .new.^bpllege'' h:ire; li-1:erTi'ewee: ;prepafedi^ -suaier 
ijbbs^fbr Jl^844-^ec.rjai and 
«PpH?«:pres,; and job search :stfat^^^^ (iy 
eiployaent bppb college graHites will be gbbd for the 

iicpAl:;oJt j981^^ to Me OTbraii job 'iarket; (2) bf: tSe nearly 

(drp/e •illixon bic^elbrs* degree gra^duat^^^ will hare jobs by 

gria.tiatip^^^^ (3). there is a healfhy /iarke^^ engileiecs, ' 

>b>stne8s -iaj^^^ agricuiture^ iibten. graduates, and sci<E»n6e c^raduates; 
(«j> : ,and liber^^^ arts and educatipn :gM^^ f ind ih^ aarket in. 

tKei-r af:eas a.closed pneV The win body/ of the report contains 
;'st?itls^tical' data: fr^oi' tli%: repprtv :-cl'C) 



4- Reprpdfcttbns suppliea by EDRS are the best that can be aade * 

_*roi'/the-^brlglnai/dbcM ^ • ♦ 



'w^^'•^''' 



RECRUITING TRENDS 198.6-81 



4' 



A StuJj^ of 562 Biinn^ses, Industries, 
- Goycfiiin ^jendes,, and 
Educational hi|timtionsiE^^ 

/ Njw CpUege . 



/(Li PiPAimilillT Of HHICATIOII 
NATIONAL INSTITUTE OF EOUCAnON 
EOUCAriONAt BESOUfiCES INFORMATION 
^ ' CENTER (ERIC) 

a Thit docuimnt h«» b««n t«pfoduc«l as 
mivod from tht pwioo.v orowi'wtion 

originatina ^ ^ 

O'Minof cf»ng«t h»v« b««i nwde to improva 

.rtproduction qJaUty^^ 

-• Point»ofvi*WQCopWw»ttt«lintW«docu. 
/ mant do not nacawarayrepfwwt official NIE 

rpoaWonoflwUcyr 




- ^ 



by ■. . ■ 

Johii I). Shin^eton 
Director of Placement 

and 



^ :L.„Patrick Schcetzi.Ph;^^^^ 
Assistant Direc^r of Phcennent 




Micingw^tate;!^^ 
— -^Placcmient Services- — 



East Lansing, Michigan 48824 



ACKNOWLEDGEMENTS 



The employers who sd kmdiy cp^^^ lu^ gntefuUy acknew^ 

^^VfnJ ;busm indu^o^^^goyei^ eduottibn e^ this 

?¥^^y-!!:9n«^:^ Many 



college itod hi^ ::aMdho6^ placraient'^^ and 

high school, use £Kis ihforaati 

Linda Kohl^ our gradate 

efforts^d^^ suulysxs;£n^ Her com- 

putet.prd^ai^ effiaendyla^yze v^^ of data and more 

ef feictiycly r^^^^ : ' r 

We wish to diis^^^^ who offered 

su^btipnsifqfiimprbyem^ of ^bw survey :imt^ 
(UnkVTony Rog^ 

O*^^' us widiriuialysis^ wd ^com of 
Ais sttidy. ^ Joy Hait of 



"vi^iwi uivtuucu: iruir)^/ niuiams^/anaroniiiODinsoni :Liesu:ee' cataiuna^ 
Jarba^ Beheficid; Reiiita Feh^^^ 



^opyiis^t: December 1, 1980^ 



Price: $5.00 



ERIC: 



J W^«^^e<^u5?to«. <^ - ' uirc^prs,, placement stan 

^pii|p2^Sa;i^^g^ sI^|bl«Ki into &e 




•in Jign demand alonewith'j^ 



;« fcit "i r ■ -^^^ >«Hc iw jasi year, Accountiiig maibre ^ 

?n njf^deinand along ywthrjnirketmgittansp luld mans^ciridjt majors. 

-A^l|^^«^^^"ft°-^^ " "n«u-balancie" between supply and demand of 



SCIENCE: This represents a mixed bag in terms of supply and demand at the bachelor's level. 
Overall the supply equals demand but in most science majors an advanced degree is a great help in 
improving employment potential, 

' I ' , 

LIBERAL ARTS GRADUATES: Liberal arts graduates at the' bachelor*s degree level will 
continue to experience heavy competition since the supply of sicaduates in these disciplines is 
abuhdaht. Graduates in this area tend to be less sophisticated in their approach to the job 
market, but those who prepare properly will find opportunities. Rapid strides nave been made in 
recent years to enhance employment potentials or these graduates through coop programs; 
internships, business electives, and career planning workshops. Liberal arts graduates with 
advanced degrees in specialized areas such as business or law is fmd jobs. 

" EDUCATION GRADUATES: The supply of education graduates continues to exceed the de- 
niand, although there are selective areas where shortages of education majors stilKexist These 
include special education, math, science, industrial arts, and agricultural education. Those educa- 
tion majors without locatibnal restriction^ should find opportunities in their fields of study too. 

WOMEN GRADUATES? ^Employers continue to be optimistic in their forecasting of opportuni- 
ties for women entering non-traaitjonal fields. Industries such as accounting, aerospace, chemicals 
and drugs, construction and building trades, electrical industries, electronics, government, hospi- 
tal and health services, mer(^handisingj petroleum, public utilities, and research, and consult- 
ing firms all respond very affinnatively^to nirihg.wpm graduates. ^ 

lyilNbRITY GRADUATES: Employment opportunities for minorities continue to be excellent 
as ifhplbyers reported an increase of about 3-4% in tiieir hiring quotas for die coming yeac^ 
Because, or the limited supply of minority graduatcis, there is sharp competition for minority 
graduates in such techhiinu industries as aerospace, chemicals and drugs, electrical equipfhmt^ 
electronics, and petroleum.^ ' , 

HANDICAPPER GRADUATES: There is undoubtedly more awarenesslm die part of employers 
about the emoio^ent plight of handicappers, and more and more employers are responding to 
this. While the .job market for handicappers can stand substantial improvement, employers 
indicate an interest in'hiring handicapped graduates. . . * 

AVERAGE STARTING SALARIES 

Average starting salaries will increase 5-6% over last year for.all degree levels. Average salaries for 
bacheior^s degree graduates across the nation are most elusive and difficult to measure. Aii 
educated guess, however, would indicate that the average college graduate coming out of univ- 
ersities in 1981 vnH have an annual. salary exceeding, $15,000 per year. The course of study the 
student takes while attending a college or university ihakes a great difference, however, in the 
starting salary. Empio^ers in diir smy^ indi<»te that th 

science majors to a high of $20,650 avera^ starting salary for cheipical en^neers. Education 
majors will receive $12,(S72 on the average, but-this is for a. ten month year. Each year the 
range becomes wider and wider between the lowest average starting salaries and die hi^est 
with technical disciplines averaging a 1-2% increase each year over the non-technicd. Over the 
past two decad^ there has developed a $7 ,0Q0 differential. With the continued, short supply of 
technical graduates, this trend will 4indoubtedly continue. 

1 CAMPUS RECRUITING ACTIVITIES 

According to the surveyed employers, most will be visiting 1-2% more campuses this year, while 
29.1% expect to indroise their number of campus visits by 3«4% ot more, and 21.3% expect to 
make fewer visits. During their campus visits, though, prospective employers will be more 
selective about those indwiduals they nnally decide to hire, since their overall hiring quotas are 
about the same as last year. 



" , LAYOFFS OF COtfcEGE GRADUATES- 



•Of thcotganizations reporting, . 16.3% have laid off college trained personnel because of the 
Kcession. In fact, several organizations indicated tiiat tiiey felt thieir organizations were recession 
proof; ^Many ciriplojfers indicated that they reduced personnel, but that tii^y were able to take 
^ repucoohs in force by nprmal attntio/i. thoseSrganizations that laid off college 

mined personnel included auto and mechanical equipment; communications, education, and 
mettl /produrtjon industries. Very few coUege' graduatjes 'have b^eii laid off in accountine. 
■^nH^ng and finjmceiVhpspital and health senfices,. hotel/restautaht/institutional manaceinent 
orgjinizaoons, and die mUitafy.iWHen lading off salaried personnel, employere use such criteria as 
inent, scmon^r and importance otjob as primary factors. Less relevant factors according to die 
emp oyerf mdude EE0;regulati6ns, hierarchiad level pf;positi6 held, geographical location of 
employment, and. employee VwUlingnKst^^^^ cor 

LEVEL dF EDUCAtiON/REQUIRED . • 

FQRJpBPERFORAiANCE 

Most employers fcVire^^ bachelor's degrees for enay leveKpbsitions in tiieir organizations. Iii 
wet, almost 50% ofcaU professional positions in die surveyed organizations required abachelor's 
degree. Only about 10% of die avaUable pM^^ required a doctoral degree, and about 20% 
required a master s degree. When prepariiig for die job marketin business; industry, governm V 
and educaopn, the bachdors^^^^^ X 
specialist posinons require mastePs oi-^ 
j.with:associate'sjlegrMs ad • . 

' WITHbRAWAL OF JOB OFFERS 

Because of the professipnal ediics involved, most employers will not wididraw an offer once it 
lias been . accepted. Their comments included "we honor our offers,'"'we only wididraw in 
situations," and "it would almost be a national disaster.l?efore we would wididraw 
*5 To.avpid such .a circumstance, most einployers wiU only extend offers for.die numbers 

off P»t»Qns they; have available. « However, of the surveyed , employers, several (203) suted tiiey 
had-^no pimmi^ationd pplicy concerning diis matter. Many make witiidrawal notifications to the 
candidate by lettor (167) and by a phpne caU.(162) when an offer is wididrawn. Several notify 
the placement office by letter (92) or phone call (51) when an offer is . wididrawn. Some em- 
ployers absorb costs mcurted, by die, candidate. (73) whUe otiiers guarantee employment for a 
specific lengdi of tune if work is satisfactpry (52). : 

AVERAGE COST PEP NEW COLLEGE HIRE 

According to die surveyed ciipioyers, die average cost per new hire is $1,342. In business die 
" in gcvemment, $1,162, and in education $755. The average costs per hire are 
dithcuIt-to-generalize-fora variety-ofTCasons.-The costs-shown here doTiotindu 

INTERVIEWEE PREPAREDNESS ' 

EmployCTs believe that new coUegp graduates are gefteraUy weU prepared for on-campus inter- 
views and diat die leyd of preparedness varies, depending on die interest and effectiveness of die 
placement office. Furdier,^ diey-bdieve-that-stndents widi meaningful summer employment . 
part-time jobs and internships are better prepared for employment dian odiers wiAout diese 
.experiences. Employers are eqjedally critical of memorized, or canned answers. They strongly— 
recomniend that colleges and iinivrTsities provide more classes on interviewing, resume prepara- 
tion and career decision making. Several employers recommended diat placement offices make 
students more aware of their career options and current job market conditions. 



IMPORTANT FACTORS FOR GETTING HIRED 

Emplovers indicate they arc looking for professional employees with a value system that.revolves 
around honesty^ inte^^^ resf^ect of the work ethic, good attitude and man^ other "old 
fashiohcid** characteristics; SpeciHcally, when recruiting new college graduates for employment, 
employeris indicatea they were seeking individuals widi honesty and 'integrity, common sense, an 
ability to .get things done, initiative, and reliability* These factors were followed closely in 
importance by dependability,, endriisiasm, interpersonal skills, motivation to achieve, judement 
skuls, oRd comiriunication,sIdlls, arid attitude toWard the woric ethic* Their list continued witi)/ 
the factors of mental alertness, problem solving ability, intelligence, responsiveness, and well- 
developed work habits* 

• • *> 

The candidate's major grade point average was cranked 39th on a list of 69 factors and overall 
grade /point average was ranked 45th* raor successful career related work experience ranked 
3Sth* Obviously, the various majors and area of employment have a great bearing on the ranking 
of these factors. . , 

SUMMER J JBS FOR 1981 ^ 

The nuhlber of sununcr jobS; for 1981 is expected to remam about the same as last year. Of the 
J^^vcycd mpl^j^, who offer summer employment, 21*9% expect an increase in summer jobs, ^ 
and'10.6% expect aHecrease*''^ =^ """^ . - 

f V - P ; - ' • . , . ^ 

((/ , UTILIZATION OF PEljlSONNEL FX)RECASTING ^ - 

A majority of the surveyed employers (59*6%) reported that they use personnel fbrecasti'>g in 
establishing hiring quotas (imd siuanes. Businesses, uidustries and gbvehunenti^ organizations use 
fpreicasting more often than educational m 6nly'21*4% of the edu^ 

use it* Many oi^anisutdons (73) repoh not yet deydbped w 

personnel plk^nif^w Sqihe (36) say it sen^es no tiseM With currrat und^ 

personnel ciffices,.empl^^ espeddl^^ conscious of) cost/lichefit ra Employers 
who use pdfsphhe! forecast of one y w at th^^ maximum (43*2%)* 

Only a few employers fonecm beybn^ tinie. Of those who do, 10.3% forecrast for 

two years, 11.2% for three ydaw,;an^^ Only 2*4% forecast for 6 or more 

years* Employee in business md gov forecast for greater pMods than 

*mplovers in education^ As primary sources ^ forecasting data, the surveyed employers listed 
in> order of imporumce dieir owiit organization's studied College Placement Council reports, 
RecTuiting.Trehds.Repbrt^ and Endicqtfs^^ ^ 

NEGbTIATING STARTING SALARII^ 

Several of the suiveyed employers-have fixed starting salaries (21*3%), and.only a few employers 
(18.6%X negoitate starting salaries with new boUega hires*' More business employers than 
goveniinent or education mpl^^ and j;ovemment' 

.inhpiayeb^usutdl]^^ foryarioiis degreeJevels,la(^demicjr^^ 

assignments* Especi^ imp<Mtw whm negotiating stie^ting s^^ for new collese hires are 
pribr^ork^expmc^ in the 

unwersity, cooperative education experiences, iuid pi^ious v^tpint^ ^^^}^ experiences. iUso 
relevant are job market conditions and geographical Ibcatibn bt onployment^ 

PROCEDURESi^^R OFFERS OF EMPLOYMENT 

b extending offers of onploynient to new college hires, employers almost always use written 
letters (81*4%). Seldom used are written contracts, except in ediiditional institutions where 
82.0% of these employers almost aiv/ays use written contracts as confirmation of an employment 
offer* 



SIGNIFICANT RECRUITING PROBLEMS 



The most important problem when recruiting new college graduates was the difficulty of finding 
applicants, especially in the \techhical areas. This dilemma was followed closely - in 
importince.by the problem of finding qualifitd minorities and identifying outstanding individuals 
Witp competitive- spirit. ! , . 

USE OF DETACHABLE PHdjTOGRAPHS 

Employers generally reported that individuals should not voluntaKly use detachable photographs 
on their resunies. In fact, the response was 81.6% "fio" photo^phs, 8.8% recommencfing 
photographs under some conditiqns, and 9.6% recommending photographs. How ver, employers^ 
comments suggested that photographs may ' help 'recruiters better remember candidates, help 
minondes aiid women identify themselves, and disdnniish ;resu».ies from others in the pile. 

CONSIDERING SEVERAL JOB OFFERS i 

According to the surveyed employers, wh\ evaluating several job offerL the most important 
factors college graduates should .consider ke the natiir^of the job,. Promotion potential, 
personality of the employing organiza'tion,'ahd the visit to the organization, Least important 
were tJie opporCunity^for further academic wi^rk, geographical mqbility, and employee^nefits. 
Startingsalanesranked .seventh onalistof 13 factors. / > 

/ • ' I 

SOURCES FOR RECRUITING NEW COLLEGE GRADUATES 

Employers reported thyin^sf iiiipo^ graduaVes were competent 

college place.iient sefvices, on-campus interviewing, and referrals from key 'college faculty and 
staff. Other important sources included referrals froin current employees ot\ the organization 
cooperative education programs, internships, and summer employment. Having very little 
imporunce fot recruiting new college graduates were unsolicited referrals from employment 
agencies and job listings with employment agencies. .1 ^ ' 

REASONS FOR-LEAVING AN QRGA>^iZATION 

As the priniary reason for attrition of college graduates within their first two years of employ- 
ment ated b>^ employers was better job offers foUowed by the Candidate's inabUity to adapt to 
the employer s situation and the job transfer t)f a spouse/partnk.\ Following closely were the 
employee s, inability to meet the employer's Work standards, lick of motivf'on, pending 
marnaee, and pregnancy. Less often cited were the desired transfeVWithin an organization not 
, ixing likely, the employee being terminated/fired, the employee , not being qualified for the job, 
the employee bemg misinformed on job requirements, and the education of the employee not 
being suited to the pb requirements. \\ . ' 

INCREASING THE EFFECTIVENESS'OF COLLEGE RECRUITMENT 

As a primary method foTr increasing the effectiveness of college recruitment, employers stressed 
the need for iftiproved Communication between theij: offices and colleges/uniyersities. They were 
general V pleased with the services provided by university and college placement offices, bUt they 
??^ed tiie^pjacement ^servLc^^^ improved.. 'For_example,_when_toangmg interview- 

schedules tiiey encouraged proper screening of applicants to be sure tiiat only appropriate 
individuals were placed on employer schedules. They also recommended programs to make 
studente more aware ofjhe business world and working conditions outside the campus. Further 
suggestions included: greater availabilit)^ of presfcreening lists,. better contact between coHege 
facul y and employers, more opportunities for employers to be guest speakers for classes and 
career fairs, better student interview preparation an^ resume development, and more thorough 
study of employer's literature by students before tiieir interviews. Employers also recommended 
uiat candidates better identify their career goals before beginning the interview process. 



AlJViCE TO FRESHMEN AND SOPHOMORES 

Einployei^^ recommended that undergraduate students investigate possible employment 
V opportimities in several occupations and talk with professionals about their jobs: Students are 
encouraged to choose a- career that is challenging and enjoyable, to them. According to - 
» employers, a solid technical undergraduate background Would niake tiiem more saleable on, the 
r Job market when they ^aduate. , Strongly recommended were careers in the . high demand 
occupations previously listed. Holding summer and part-time jobs that will.help identify their 
career goals was also suggested. In addition working harder than others to become better, than 
.most in theii fields was highlighted. The need for better career decision making also was^ 
emphasized. Employers recommended that undergraduate students visit their placement offices"* 
early and discuss the many career alternatives available to them. Narrowing their career choices 
as quickly as possible was suggested so students can more adequately prepare for their chosen 
occupation. ' ^ / - ^ 

. JOB SEARCH STR/.TEGIES FOR JUNIORS AND SENIORS 

^ Generally employers suggested 'student^ surt their career planning early, have as many career 
\ related job expenerices as possible during college and just be themselves. Common sense, honesty 
and hard Work are highly respected attributes.. Researching career opportunities and interviewing 
with several organizations, should help graduates identify, potential career paths. Using placement 
services, having campus interviews, and writing letters of applicatioil/to itbn-visiting companies 
were also mentioned .a^ excellent job hunting strategies. A positive men tsU attitude was another 
desired factor. To Be m ccessfiil m the job search, individuals should be personable, keep their * 
options open, be^confiderit and be aWe to sell themselves, (graduates should know themselves, 
!^5??^ ^y^^^^b '^P^^fS! ^ selective. By establishing realistic career goals and knowing 
their strengths and weaknesses, indwiduals should be able to match job offers with their strongest 
abilities. Graduates should be as specific as jpossible about their skills and goals and yet inter^ew 
% with as bro^d a range of employers as^possible to expand their career alternatives. ^ 
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Wr-orgaoaation, and 6ow many SALARIED employees arc on t ,e 
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... folrpwing^^^ A^olutc frccjuencies are usted for 

dich aii^er]r>^i^^^ shb%i oh the LESS THAN 
HIGHlSCHC>OLDiPi:0](U REQUIRED; 



Employer • 
<Cilcgi;»*kf 



Pcrcenuge of Ihrpfcssjbhal Posi^ Requiring Less than High S^fiobl Diploma 

IrlO^ o ll-.ao il-30« 31-40 Dl-60 61r7b 



V 



,BMtillciMflMlMUy 

GbverMMt 



INpN£ 

I I 138 I 68 I. 11 I . f I 5 I 

\ I lUX I ^ l.J I I 1.3. I 

I 72.2 I 27.8 I 0, I 0 1 0 1 

A .f.i 1 1 ^.i 1 1 

COIUH^ .216 ■ 85 13 9 ' 5 

-^TOTAU . fi2.8 2%. 7 3.8 2*?. .9 



71 8 
......|..^..... 

.5 I .7 

3-1 « 0 

0 I * 'o** 

0 I 0 



91-lGO 


NO 


AVSV£ 




I 11* 


R 




TOTAL 




U 1 




l" "lib" 


I * 


*l79iJ'l 


295 


I 5a 




0 I 


85. 


I o" 




"llJ5*I 


18 


0 






5.2 


I ' 0 




'*28H*I 


31 


I • 0 




0 I 


9.0 


IS 




218H 


344 


4.4 




0 


100.0 



?4UHBER Of HI5SJ;N3 OBbCRVATI (^IjlS = 



218 



OL^ERVATIONS: Only 37.-2% of the employers reported that any professional positions in their 
organizations required less than a hi^h school diploma. Even then, tor the majonty of these em-, 
ployers only about 1t10% of their positions required this level of education. ^ 



Apprbxim^^ what percentage of the professional positions in your organization require the 
following levels of education tor successful jo performance? Absolute frequencies arc Usted for 
durh imswebwiA frequencies (%X shown on the second lirie in each block. HIGH SCHOOL 

DIPLOMA REQUPIE^^^^^ . _ ^ 

Percentage of Pr6f::ssional Positions Requiring High School Diploma 

11-20 2l-^p 31-43 ^ 41-33 ^-60 61-70 71-^0 
1 ' I ? I 3 



Employer 



. COUNT - 

^3u p:t 



1-10 



BtttbieM^IiMlttstfy 



Goveramciit 



EdiicatkMi> 



COtU'lM 
TOTAl 



I 

INOMt 
I 
I 

-I 

I 45 

I l?.f^ 

*r*i'"J t 4 ,r 

I 20iO* . I 20*i8 ! 

I 7 I 11 V 
I 20.0 I. 31.4 I 
-I —i^...-.,.-!- 

,.56 1^4 
M^h . 30.0 



'I ? I 

-I— -r---I: 
I 109 I .47 
.1 30.4 I 13.1 



10 



2 

>0» 



• 11 
31.4 

"*^o' 

14.5 



I 4 
-I— -- — 
I 32 
T 8i9 

— r- 
I ? 
I 10.0 

'I- -- 

I . 
I 5. 7 

*3^ * ' 

8. r- 



I 19 I 

r 5.5 I 

r I 

I 10.3 • I 
r— r-*— 1-- 

I > I. 

r 5.7 I 



I 



23 

5.0 
5.7 



• — I 1- 

:25 2S 
5.S 6.3 



16 I , 
4.0 I 

M — 

1 I 
't.O I 

0 I 
0 \ 
— r— I — 
•17 
4.1-~ 



13 
3ib 

• 2 
10.0 

0 

3*6 



0 
0 

<J 
0 

1 

A ' 
1.9 



13 



4 

1.1 

0 

0 
0 

4 

1.0 



'^1-100 

11 



42 
11.7 

to.o 

0 

44 

10#7 



0 I 

1 

116M f 

9H I 
0 I 

*• 1 

24M I 
0 I 

-I 

149M 
• 0 



TOTAL 



• 358, 
36.7 

. !2b 
4.8: 

35 
«.5'. 

413 . 
100.0 



OBSERyATIONS:. Almost 86.4% of the employers reported .that somc^ professional . 

ppsitipm^ the minimum educational level for successful job 

:l^rfpni^ required this level of ediica*; 



12 




Associate^^^ 



rV.7c' W.;.^. ^^^T^ . , ••^----•^j;-X-«r>n^:r^^'-^^ 



2*4 

8 

2*1 



91-100 
^ ^ 11 

9 

2*7 

0 

0" 

0 

9" 
2*4 



****i2?i* 

0 

0 



m^^. ..... . ^ . ... . 

S'^^C^^^^'-^^UHBEgV ^^^^ 



. 418 3i: 



339* , 
89 #4 

23:^ 

;/ 379>.-/1 




:^D£GREE^^ 



' ^ 



11 

r 



1-10 



21-53 



31-'*0 



^1-53 



,Sl-70 



ll-2i) 

^V' l %^ 2 I - - .v i: - .V r ' • >^ 1.^ 5' I "7 j 

¥^-r-\t-.---nr~I--Tr:r^^r-I--.r,----.r:I-^ -X-r--? r^-------J- 

2 .rif; ::D#2. t 7it> .1 .l2.-^'I a. 4 I 12.3 I ia*2 i n.9 



? ,1 : Ir-'I 



J — ^j^..^ — J. 

I 3.8 t- ' - 3'.8. 3#fl 

I ^0, J 1 ,1 

I :\o' I . ^t#9 "I ^ ^iv^ 



* r D I 

I n a 5#7 

— I— — 



I > I- ;i " 3 I . a 

I = 15.<'4 I .11. 5 I 0 

-I-i. ....-^I-,..— 

I . 10 T 11 (i 

U 18.9 1 20.8 ;I 11.3 



7*1 



. . ^ _ . - -I -I-r Ir 

.\.24 -34 , 42 , b9 ' 'b7/ ' 

;4»8 64ft tiio * 4.% ' 13. ir.:4 ii.^ 



71.-pj}3 
I -. 9 


31-/0 

r 10 


91-100 
I 11 


M3 


0 I 


^6u. 

TpTAC.; 


A 


I . * 4,9 

r 1 1 


r vu 


I 39" 
I 9.3 




53H*I 

- 0 I 


42i . 
ft4.2 


' ""l 


jjiihL 


I ^ . 3 


I B 
1 ^0.8 




"*3m"i 
0 I 


5.2 


■ ■^ 


I li.2 


I 3* 
I ^. 7 


•j-r— ---- 

I 20. «^ 




'""6M I 
0 I 


10.6' 




, 59 

1U3 




1U6 




62M 
0 


500 
100*0 





...^ «UH3ER;^OFAHISSrN3:<03$ERV4TIO?4^ 



;^/^\\2 




reported that 
^ {pr^nizati^^^^^ iequiredia bachelors 



14 



;J . ^^^^^^ { . ^ . ??i^^n^g^ <>f ^^^^ 



ROW .prr i! 



\Govctiuaciit 



couNr: - 

^ f 2.2 



COLUMN:* 

-:T0TAL' t3i3 



I .1 r 



r- — I- 

-212 
48ir5 

125. 



97 
22.2 



•I — 



27 
'6i2 



17 1 j» I 
Ir---— — I- -I.. 

, l 2 i; 2 I 

jUS I .5 I .Ti I 

3.3. vl 0 1 3i8 I 3.8 1 

— r-:-rI--— I -I- 

? I 3 1 .0 1 2 1 

- U.l I b.7 I 0 1 4.^ I 

-I — ...•^.I •.x-r— I 1- 

W 9 . 3 .^5 

3.9 ' 2.1 .i7 ^1.1 



^ Jl 

3 I 

.S I 
— -I 

0 I 

0 I 

n- I 

3 
• 7 



Bt-'iO 

0 

r 

3.8 
0 
.2 



ppHWBZfi-j.of n I ss tNS: obscr v at i oh 5 = 

'9?f ??^VAT^^ f %P^r^^ntagc of professional positions requirinjg a master's degree was much 

; vdons: rci^uim^ dcgfe<»,,and approximat^^^ half of the employersthad* only 10% or 
1^ icquinhg this leyc^ 



91rlOO 
11 
4 

1.1. 

0 

2.2 
1.1 



NO 

I 

I 
I 

I 
I 

I 
I 



4MSUI 
0 

108^' 
0 

*"3f5'' 
0 

*14M* 

0 

0^ 



now; 

TOTAL. 



366 
—83.8 

. 26 
5.9 

45 
10.3 

437 
-100. 0- 





Employer 
CaUfoffkt 



COUNT I 

:«0W' PCT INONC 

*'^^^«^«"*ryUSTR [^^40^2 
Govenundit 



Education 



I . 12 

I 54.5 

I . 7 

I 26*9 



COLUn^N 
•TOT A. 



4 8.1 



*1*"*156' 
I 49.4 

I 7 
I 31.8 

I S9;2 



-I- 
. 181 
49i7 



\. 

I 

I 4.5 

I 0 

I. 0 



31-40 



2r r, 4 i: -i i ^ i 



24 
6.6 



I 0 1 3 

I 0 1,3 



1. 
► 1^ 



I • 0 

►I — 

I 0 
I 0 

►I— • 

^ 2 
• 5 



10 r 

— r 1- 

1 I 

• 3 V 

— rr — — I- 
« 0 I 
0 I 

'rr 

0 I 

1- 

1 

• 3 



9lrlOO 
11 



NO 



I' 
.3 

"o" 

0 

V 

.8 



NUMBER OF MISSIWO OaSERVATIONV; s 



198 



P>ft?J?YA|lpNS: rTK^ degrees in their professional 

? vjl^®">T*?''?^^^ ofiflicse^organizatidns^ o 



ANSWE 



158M 
0 

*"7f5' 
0 

^335' 

- 0 

I9«?l" 
0 



TOTAL 



86.8 

22 
a.O 

26 
7.1 

364 
100.0 



16 



JhSrS ^^^^^ a"^^'''''' "t?'^ ^^"^8^ graduates with your organization-in 1980-81 please 
indicate your raungs. Answers arc listed in mean score order! Absolute frequencicsTc lisffiS 
each answer with adjusted frequencies (%) shown in parentlicses. ^ ^ 



Types of Graduates 



Mrah 
Score 



Job Outlbok Rating 

Excellent 



Electrical Engiaeerinf 


2.057' 


128 
(43.0) 


Compiatcr Science 


2.0OT 


127 
(37.5) 


Medunical Engiaeerinf 


*2,12? ' 


126 
(40.4) 


-Chemical Engmeering 


2*382 


82 
(33.3) 


Accounting 


2.528- 


60-- 
(14. 2» 


Mariietlng/Sales • 


2.714 


46 
(13.7) 


Btttincff 


2.801 


16 
(10.3) 


Gem Botiness Adminlitntior 2 • 8 23 


29 
C 7.7) 


Financial Adminittration 


2.896 


32 
( 8.8) 


Metallutgy and Materials 

Science 


2.905 


31 
(15.4) 


Chemlitry 


2.922 


26 
C 9.7) 


Matheniatica 


2.933 


XX 

(11.0^ 


Qvll Engineering 


2.963 


39 
(17. A) 


Petfoleum Engineering 


3.055 


29" 
(22.8) 


Phyrict 


3.156 


23 
( 9.9) 


Personnel 


3.349 


10 
( 3.0) 


Natural Science 


3.370 


4 

( 2.9) 


Agriculture and Natural 
Resources 


3.388 


13 

( 8.1) 


Hotel/Rcstaurant/Institution 3 • 4 7 4 
Management 


1? 
( 9.0) 


Cojnmunication 


3. Ml 


6. 

( 2.2) 


Human Ecology 


3.622 


6 

( 5.0) 


UberalArU 


3.651 


10 
( 3.7) 


Sodal Science 


3.704 


7 

^.(.,3.0) 


Education 


3.735 


7 

( 3.4) 











.Code 




1 


Minorities 


I. 996 


171 
(37.0) 


ta4 
(3}ua) 


Women 






(4^.8) 






(31.H) 


Handicappcrs 


2.443 


ni 
(20.^) 


Ihl 
(36.2) 


AU College (^u^tes 


2.^90 0 


61 ' 
(15.3) 


(38.?) 


Masters/MBA Graduates 


2.852 


49 ' 






(12.7) 


(23.8) 



.75 
(25.2) 

105 
(31.0) 

89 

. (28.5) 

61 
(24.8) 

171 
(40.5) 

115 
(34.2) 

51 
(32.7) 

128 
(53.9) 

111 
(30.5) 

^46 
(22.9) 

83 
(31.0) 

76 
(?5.4) 

45 
(20.6) 

16 
(12.^) 

53 
(20.7) 

57 
(16.9) 

29 
(21.0) 

, 28 
(17.5) 

26 

, (19.5) - 

45 
(16.8) 

14 
(11.8) 

43 

(16.0) . 

, 33 
(14.2) 

19 
( 9.3) 



Good 


Fair 


roor 




Very 

Poor _ 


Tlow 


2 


S 






5 




79 

(16.5) 




( 2.9) 


'( 






7'i 
J lt).3) 


?•} 

( O.Jl , 


14 

X„2.jU„ 


(. 


0 

-0.0) . 


4 9.^ 


ll»i 
(26.5) 


(12.4) 


20 
( 4.b) 


( 


0 

0.0) 


44:; 


130 * 
(3.''. 7) 


3'> 
( 9,8) 


( 4.0) 


( 


• 0 
0.0) 


398 


1^3 
(37. 0.) 


71" 
(18.4) 


31 
( 8.0) 


( 


0 

0.0) 


386 


49 
(16.4) 


50 
(10.1) 


16 . 
( 5.4) 


( 


0 

0.0) 


29 8 


66 
(19.5) 


29 

( 8 .6r 


12 
( 3.51 


t 
\ 


0 

n n V 

u . U 1 


33« 


46 
(14.7) 


35 
(11.2) 


16 
( 5.1) 


i 


0 

u . u / 


31c 


*: 50 

(20.5) 


. 33 
(13.4) 


20 
( 8.1) 


t 
\ 


0 

n n 1 

u . U 1 


' 24f 


125 
(29.5) 


45 
(10.6) 


23 

i 5.4) 


t 


0 

u . u / 


424 ^ 


93 
(27.7) 


53 
( 15.8) 


. 29 

« O . D# 


t 


0 

n n % 
U . 0 1 


33b 


49 
(31.4) . 


2a 

(17.9) 


. 12 
( 7.7) 


t 


0 

n n 1 

u . U 1 


15€ 


151 
(34.7)' ' 


61 
(16.1) 


29 
( 7* 7) 


t 


0 

n n t 
U . U / 


57a 


117 
(32.1) 


71 
(19.5) 


53 
( 9.1) 


I 
% 


d 

U . J # 


364 


'56 
(27.9) 


47 
(23.4) 


2i 
fin II \ 


i 
\ 


0 • G ) 


2C1 


7.7 
(28.7) 


50 
(18.7) 


32 • 

( n.o) 


( 


0 < 

o.n) 


26P 


IOC " 
(35.4) 


(19.4) 


32 
( 1C.7) 


( 


0 

0.0) 




51 
(23.3) 


53 
(24.2) 


^ 31 
(14.2) 


( 


'\ 

C.9) 


215 


21 
( 16.5) 


41 
(32.3) 


20 
( 15.7) 


( 


3 

0.0) 


127 


79 
(30.9) 


63 
(24. 'i) 


' 38 
( 14. S) 


( 


0 

O.O) 


2rn'. 



127 
• 7.61 



(37.6) 

44 
(31.9) 

' 33 
(20.6) 

17 

(12.8) 

H3 
(31.0) 

52 
(26.9) 

'65 
(24.2) 

55 

(23.6) 



(25 



52 



•11 



93 
(27.5) 

34 
(24.^) 

5£, 
(35.0) 

43 
(32.3) 

74 
(27.6) 

34 
(28. b) 

6'i 
(23.8) 

65 
(^7.9) 

69 
(33.8) 



51 
(15.1) 

27 
(19.6) 

30 
( 18.8) 

35 
(26.3) 

60 
(22.4) 

33 
(27.7) 

87 
(32.3) 

73 

(31.3) 

57 

(27.9) 



( O.C) 

0 

( 0.0) 

0 

( CO) 

0 

( 0.0) 

0 

( p.?) 

r» 

( O.C) 



( 0.0) 



( 0.0) 

0 

( 0.0) 



33ft 
138 
UD 
133 

-2r»' 

/ll'^ 
269 

?3i 
204 



OBSERyATIONS^ Einploymehti ppp miiipritie's and women. 

The adidemic/majo^^ inihi^iK^t^de^^ corhputor science, mechanir 

oil;' jmgineerm]i^^^ chemical mgiheem^ Tb^se were . f bllpWed 

liw sd%Wt^ raohedmg;^^ of lesser 
^ demand^wim^ 




or^hizatioiis^^a^^ ThbjMT: 

were auto udi mecham eij^ipment,^^^^^ ^Thcl^^:6y^e^ ^^,t^ of -br^iza* 

Bons gen^ , 



??^JiHin»nreng thejob duddok' f^^^ graduates witK your organizarion in 1980-81, please 

^JHW^y^li^ W;. Abjwlute frequencies arc fisted for each answer with adjusted frequencies (%) 
shown mtthc second Une of each; block;. j - i ^ / 

)bb Outlook Rating for All College Graduates 



» mmIa^m^ & n ii B ** ▼ T 
SMnptoyCT' K w Ir r ^ T I 

CtU|ocict. r .1 


Excellent^ 
. 1 I 


Good 

2 ' 


Fair 

f 


t 4 I 


Very 
Poor, 


None 
Hifcd 


No 

■j AlMWCJ 


Row 
Total 


ACCdUhrtiNG I 


6 I 
31.6 I 


7 

36^.8 


[ ' 5 
[ 26.3 




.51 


1 

5.3 


I 6^' I 
I 0 I 


1° 

4.«3 


AEROSTAQB i 


3' . I 
17.6 J 


6 

.35.3 ] 


t 7 
[ 41.2 


I 0 1 
I 0 1 


5.? I 


0 
3 


I . 2M I 

I T 


17 
4.1 


AGRtiUSINESS \ 


3 I 
20.0 I 


- # J 
26.7 


[ 2 
13.3 


I 6 I 
I 4.0.0 I 


3 1 


0 
3 


I 3f I 
I 0 1 


^11 


AVTOKlCCKAKICS { 
^EQUffMENT 


11.1 I 


5.6 ] 


[ 27.3 


I 8 1 
I 44.4 L 


""•"f'l 




r 4?' I 


IH 


BANKING. FINANCE > { 
INSURANCE " «f 


. 2 I 
5.7 I 


15 1 
■ #2.9 


I 15 
[ 42.9 


I 3 I 
I 8.6 r 


I I 


0 
0 


I . 10^^ I 
I .01 


30 
8.4 


CHEMICAL, DRUGS I 


3 I 
12.5 I 


1# 1 
53.3 ' ] 


[ . 5 
[ 20.8 


I 2' I 
I S.3 I 




3 

.0 


I '5k i 

I 0 I 


24 
5.8 


COMMUNICATION I 


0 I 


2 ] 


[ 0 


I a I 


I \ 


-3 


I 1" I 


2 

• "Z 


CONSTRUCTION | 
BUILDING 


1 -I 

.10. a, I 


. 2 ] 


[ 5 
50.0- 


1-2 I- 
I ' 20.0 .1 


Ki 


0 

• 3 


I .«;v I 
I 0 I 


10 
. 2.4 


CpUCATiONr ^ i 






"""til** 
.51i4 




_34.J I 


• 14.3 


l"""724v"l 
I 0 I 


35 


ELECTiUCAL . I 
EQUIPMENT 


13.3 I 


8 ^'-i 

53.3 ] 


20.0 


r**""i**i' 

I 6.7 I 


F1 


1 

6.7 


I \ 9 '' I 
I 0 I 


" 3.^ 


ELECTRONICS I 


. .7 a 

30.4 I 


9 1 
. 39.1 


5 

[ 21.7 


I 0 I 
I 0 I 


4.5 I 


1 

4.3 


I 5:- I 
I 0 I 


i 


FOOD^BEVERAGE I 


4 I 

17.^. I 


10 ] 
43.5 ] 


[ 7 
30.4 


I 0 I 
T C I 


4.. 3 I 


1 


I 8'' I 
I 0 I 


25 


glassVfafer. I 

PACKAGING \ 


1 I 
9.1 X. 


'6 ] 
54.5 


C ' ^ ' 

[ 18.2 - 


1,11 
I 9.1 ,1 


^'.l I 


3 
C 


T *^ * I 

i 0 1 


11 
2.7 


GOVERNMENT I 
ADMINISTRATION 


- 1 I 

-6,..3_I 

2**1 


5 ] 

31.3 : 


7 

43.^« 


I ^ I 
I 12.3 I 


3 i 


1 


I - 0 1 


16 


mSPitXLHEALTH j 


16.7 I 


A 1 

33.3 ] 


3' 

4X.7 


I i*"r 

I 9.3 I 




0 " 
0 


I 0 I 


1? 
2.9 


HOTELS/RESTAURANT I 
RECREATION \ 


0 I 
0 I 


4 ] 
44.4 ] 


4 

44.4 


I 1 I 
I 11.1 I 


I \ 


3 

0 


I O'* I 

I ' 0 1 


2.2 


MERCHANDISING j 


10 I 
3S.7 I 


12 ] 
42.9 ] 


4 

14.3 


I 1 I 
T 3.6 I 


I I 


1 

3.S 


I 8" I 
I 0 I 


6.7 


METALS i . 


> 1 I 
5.3 I 


5 I 
26.3 1 


11 
57. 


I ? I 
I 10. r; I 


] 


0 
0 


I 9 'I 
I 0 I 


4.5 


MILITARY I 


0 I 
0 J 


.< 2 1 
40.0 ] 


3 

60.0 


I ' 0 1 
I 0 I 


I \ 


0 * 
0 


I 3^ 1 
I 0 I 


3 

1.2 


PETROLEUM i 


5. I 
3S.5 • I 


4 I 
53.8 .] 


4 

, '30.8 


I 0 I 
I 0 I 


I 1 


3 
0 


I 6" I 
I 0 I 


13 
3.1 


PRINTING I 
PUBLICATIONS | 


' d I 

0 I 


4 I 
50.0 ] 


3 

37.5 


I 1 I 
I 12.5 I 


i I 


0 
0 


I 2" I 
I 0 I 


l.n 


PURUC UTIUTIES. j 


2 I 
8.7 I 


11 I 
47.8 ] 


7 

30.4 


I 2 I 
I 8.7 T 


I \ 


1 

4.3 


I , iivrl 

i - 0 I 


2? 
5.5 


RESEARCH I 
CONSULTANT j 


1 I 
#•8 I 


10 I 
47.6 ] 


R 

38.1 


I 


D i 


2 

. 9.5 


[ - 10*- -I 
I 0 -I 


24-* 

5.1 


SERVICE ORGANIZATION 


0 I 
0 I 


1 I 
50.0 ] 


0 

0 


0 I 
1 0 I 


3 I 


1 

50.0 


I 0^ I 
I ' 0 I 


2 
.b 


TIR£4tUBBER j 


0 I 

0 I 


0 I 
0 ] 


1 

100.0 


I 0 I 
I 0 I 




0 
0 


[ 0^ I 
I 0. I 


1 
.2 


VOLWTEER I 


1 I 

33.3 I 


1 t 

33.3 I 


0 
0 


I 1 I 

I 33.3 I 




0 
0 


[ 2'-' I 
[ 0 I 


.7 


DIVERSIHED- I 
CONGLOMERATE I 


3 t 
37.5 I 


4 I 
50.0 t 


1 

12.5 


I ' 0 I 
I 0 I 




0 
0 


[ I't I 
[ 0 I 


8 

1.^ 


COLUHM 
TOTAL 


61 
1^.7 


152 
36.6 


130 
31.3 


39 
9.4 


^ IS 
• 3.9 


17 
4.x 


147'-: 
0 


415 
100.0 



Observation: See page 6. 
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:In summ for new college, graduates with your of^riization in 1980-81, please 

indicate ybu^ Absolute frequencies are listed for each answer with adjusted frequencies (%) 

in the scco^^^ " 

Job Outlook Raring for Women Graduates. 



'Calciofics 



COUNT I 

low p:t I 
I 
I 



ACCOUNTING 
AEROSPACE 

AGItlBUSlNESS 

AUTO MECHANICS 
EQUIPMENT 

BANKING. FINANCE 
INSURANCE 

CHEKUCAL, DRUGS 

COMMUNICATION i 

CONSTRUCtlON 
BUILDING 

EDUCATION 

EIJCCIRICAL 
EQUIPMENT ' 

ELEC^ONICS 

FOOD^BEVERAGE 

GLASS-PAPER. 
rACKAGING 

GOVERNMENT 
>U>MU^*IStRATION 

HOSPITAL^HCALTH 



RECREATION 
MERCHANDISING 

METAtS. 

KltUTARY 

PETROLEUM 

PRINTING 
PUBUCATIONS 

PUBUC UTILITIES. 

RESEARCH 
CONSULTANT 



TIRErRUBBER 

VOLUNTEER 

DlVERSinED- 
CONGLOMERATE 



COLUHM 
TOTA*. 



* I 
rl- 
I 
I 

r 
I 

'X 

I 

-I- 
1 
1 

-I- 

I 
I 

I 

-I- 

I 
I 

-I- 

V 

noN 

I 

'.I 

I 
I 

•I- 

. I 
I 

-I- 



ExceUdit 
1 


I 


Good 

2 I 


^ Fab 

I • 3 


Poor 

I 4 


• Veiy 
Poor 


None 


No 

Anwftf^ I 


Row 
Total 


1 1 


7 


8 

3^.8 ] 


2 

8.7 


r f) 
L u 

[ '0 




I 2 1 
I 8.7 I 


9 T 
c 1 

0 I 


23 
4ii5 


36.8 


I 9 1 
I' 47.4 


15.A 


r n 

r 0 


L...J.. 


1 n T 
I 0 1 


n V T 
0 I 


1 ^ 
3.7 


33.3 


I 22.2 ] 


16.7 


[ 4 
[ 22.2^ 




T 0 T 

I . 0^1 


' ft V T 

0 ] 


1 ? 
3.5 


2 

11.1 


I 
I 


5 ] 
27.8 


22.2 


r 

[ Z7i'^ 


1 L. 


I 2 1 
I IZ.l I 


4 *Jt 1 
0 ] 


1 h 
3.5 


7 

16*3 


I 
I 


25 1 
58.1 


20.9 


[ 2 
[ 4.7 


L....L. 


I 0 'J I 
I 0 I 


2M ] 

0 . ] 




1 0 

35.7 


I 
I 


15 1 
53.6 , ] 


2 

7.1 


[ 3.6 


L...J.. 


I U I 
I 9 I 


0' 1 


9 D 
CO 

3.5 


n 
u 

0 


I 
I 


2 ] 
100.0 


n 

[ 0 


f n 
I 0 


L— J- 


I 0 1 
I 0 ^.I 


1 1 
0 ] 


t> 
c 

.4 


30.8 


I 
I 


3 ] 
23.1 ] 


iO.ft 


r 1 
L 1 

[ 7.7 


[ 7.7 


T' n T 
I 0 I 


9 *•' 1 

0 ] 


« « ' 

lo 

2.» 


9.8 


I 
I 


11 ] 
2$. 8 ] 


17.1 


[ 5 
[ 12.2 


t 19.5 


I SI 
I l4iS I 


1 C ' J 

0 ] 


H 1 

b;i 




I 
I 


' 12 
5^.5 


L U 
0 


I 0 


t *i5 ' 


T • n T 

1 u 1 

r 01 


9v 1 
^> J 

0 ] 


4.3 


1 9 


I 
t 


9 

34.6 


1)U5 


r » n 
I 0 


[ 3.3 


I '1' I 
I 3.9 I 


0 V 1 

0 ] 




13*8 


I 
I 


16 
55.2 


a 

27.6 


T 'n 
I 0 


[ 3. « 


T 1 ' T 

I 0 I 


9 V ] 

. 0 ] 


9 ii 
5.7 




I' 
I 


8 

57.1 


' 1 
7.1 


[ I 
[ 7.1 


[ 1.. 


I 0 1 
I 0 I 


2H ] 
0 ] 


1^ 
*2.8 


35«'0 


I 
I 


9 

^5.0 


9 

f 10.0 


y 1 

r 5.0 




I 11 
I 5.0 . I 


js* ] 
- 0 1 


?n 
c u 

3.9 




I 
I 


6 

42.9 


[ 7.1 


1 J 
I 0 




T n T 
I 0 1 


1 J 
0 ] 


1 *» 


n 
U 

0 


I 

I. 


7 . 
77.8 


I 2 
[ 22.2 


T n 

r . 0° 


I 


T ' n T 
1 u 1 

I ^0 I 


U J 

0 ] 


l.S 


1 9 

36.4 


I 
I 


• 17 
51.5 ] 


[ 4 
12.1 


T n 
1 u 

I 0 


i. — 


T n *j 
I 9 I 


0 1 


6.«^ 


16.0 


I 
I 


11 
4^.0 


8 

: 32.0 


V ^ 
8.0 


{ L, 


T Tl- T 
1 U 1 

! 0 I 


w J 

•0 ' ] 


4.*> 


5Q..0 


I 
I 


1 

16.7 


2 

33.3 


L Q 
I 0 ' 


L..J.. 


I 9 I 


9 * 1 

0 ' 1 


6 

1.2 


1 1 
57.9 


I 

.1 


5 . 
2S.3 


2 

10.5, 


r n 
L U 

I 0 




T IT 

I 5.3 I 


n V 1 

■0 i 


1 

3.7 


10.0 


I 
I 


8 

30.0 ' 


[ 10.0 


I 0 , 
I 0 




I O.I 
I 0 I 


0 ^ ] 
0 ] 


1 0 
2.0 


1 9 

36.4 


r 

I 


16 
48.5 


' '2 

6;i 


[ 3.0 


I /3. 3 


I 1 ] 
I 3.0 I 


1 V 1 
0 I 


T T 

w .7 

6.5 


1 9 

41 .,4 


I 
I 


10' ] 
34.5 ] 


4 ' 

13.8 


f • 9 
I 6..? 


}.....!.. 


T ** IT 
1 .11 

I 3.% I 


' 9 V 1 

. -0 .1 


5.T 


^ 

H 50.0 


! 


" 0-^^; 

0 


' 0 


I 0' ' 




I 11 

r -50.0 -I 




- .4. 


0 

0. 


I 
I 


1 

100.0 


.0 

0 






I 01 
I 0 I 


ife 0 1 

0 1 


1 
.2 


1 

25.0 


I 
I 


2 ] 
50.0 


[ I 

25.0 


I 0 

I 0 




I 9 I 
I 0 I 


IX. I 
0 I 


4 
• 8 


6 

75*0 


r 
I 


1 

12.5 ' 


t 1 
12.5 


I 0 
I 0 




I 0 I 

I 0> I 


ifi 1 
0 ] 


S 

, 1«^ 


157 
30«8 




221 
43«4 


76 
14.9 


' Z5 
4i9 


2.3 


3.1 


53K 
0 


509 
100.0 
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'OBSERVATIONS: For women graUitates, employment opportunities were reported generally, 
excellent in accountings aerpspacei agribusiness, chemicals and drugs, construction and building 
.tradd^ electrical engineeriiig/electrpmcs, government, hospital and hedth services, merchandising, 
.military, petroleum, public utilities, research and consulting. In educatioii the job market for 



iv^omen'was reported as poor zs it viis autoi^^arid mechanic^ equipmra 



2.0 



In ^summsmztng^t^^^ new college graduates with your organization in 1980*81, please 

indicate your ra Absolute frequencies are fisicd for each answer.with adjusted frequencies (%) 
shown in die secdhd line of ^e^^ 

Job Outlook Rating for all Minority Graduates 

Cxcelkiit Good Fair Poor Very None Ko Row 

• . ' Poor Hized Aniwcr ToUl 

II 21 31-41 il SI 0- 



^ , . ^COUNT 
Employer. • .HOW PCT 
CatefoHet ' 



ACCOUNTING. 
AEROSPACE 

AGRIBUSINESS 

AUTO MECHANICS 
. EQUIPMENT 

riANKING/FlNANCE 
INSURANCE 

CHEMICAL* DRUGS 

CONtMUNlCATION 

CONSTRUCTION 
BUILDING 

EDUCATION .* 

ELECTRICAL 
EQUIPMENT ' 

ELECTRONICS 

FOOD-BEVERAGE 

CLASS/PAPER, 
TACKAGING 

GOVERNMENT 
ADMINISTRATION 

H0SPrrAL*H£/XTH 

HOTELS, RESTAURANT 
RECREATION 

MERCHANDISING 

METALS 

MIUTARY 

PETROLEUM 

PRINTING 
PUBLICATIONS 



n I 7 
47.8 I 30.4 
— —--I- — — 
8 I 8 
42.1 I 42.1 



5 I 1 

27*8 I 5.6 


2 I 3 
11.1 I *27.8 
1 

12 I 20 
27.9 I 

. 

u I n 

50.0 I 39.3 



50 



4 

30.8 



I 1 
I 50.0 

•I--- 

I 2 
I 15.%. 



7 

17.9 



10 
25.6 



10 
.45*5 



9 

^3.9 



12 . I '8 
48.0 I 32.0 
T 

4 I 16 

13.8 I 53.2 
1--— 

6 I -5 

42.9 I 35.7 



30 



7 

53.8 



^ 12 I U 
36.4^ I 42.% 
. 

.12 I 8 
%1.4 I 27.^ 
••—I. 

SERVICE ORGANIZATION 50,0 i 0 



PUBLIC UnUTIES 

RESEARCH 
CONSULTANT 



TIRE'RUBBER 



VOLUNTEER 

DIVERSIFIED- 
CONGLOMERATE 

COLUHM 
TOTA- 



9 . I 
%5.0 I 

— -I- 

- 5 I 
38.5 I 

— -I--— — 

0 I 6 
0 I 6S.7 
.••—-I..* 

13 I 15 
39.4 I %5.5 



4 

IS.O 



11 
%4.0 



57.1 



I 
I 

•I- 
12 I 
63.2 I 
.-.I, 

2 I 
20.0 I 



1 

14.3 



4 

21.1 



7 

.70.0 



0 I 1 
0 I 100.0 

— ••I*.—— 

3 I 1 
75.0 I 23*0 



6 I 0 
75.0 ' I 0 
— — -I— — — 

179 18% 
35.4 3S.4 



2 

8#7 



3 

15. S 



8 

44.4 



4 

22.2 



7 

16#3 



1 

3.6 



5 

38*5 



3 

7.7 



1 

4.5 



3 

1^.0 



7 

24.1 



2 

14.3 



3 

15.0, 



1 

7.7, 



3 

33.3 



4 

12.1 



8 

32.0 



2 

28.6 



1 

5.3 



1 

10.0 



4 

12.1 



4 

13.8 



2 

25.0 



1 

4.5 



3 

16.7 



1 

5.> 



5 

27.8 



3 

7.0 



.1 
3.6 



2 

15.4 



12.8 



r 

4.5 



1 

7.1 



1 

5.9 



0 

0- 



2. 
3.0' 



1 

5.3 



1 

•3.0 



2 

6.9 



0 

' 0 



1 

3.> 



7 

17.9 



1 

40 



1 

3.^ 



3 
3 



1 

3.3 



1 

3.^ 



79 
15.6 



28 
5.5 



14 
2.) 



7 

8.7 



2 

11.1 



7 

17.9 



1 

4.5 



1 

3.4 



1 

5.0 



1 

3.3 



1 

5.3 



1 

3.0 



2 

6.9 



1 

30.0 



22 
4.3 



2H 
0 



0 



OV 
0 



2*-1 
0 



I' 



I'M 

0 



2y 
0 



20" 

0, 



0 



2^ 
0 



0 



0 



3*^ 
0 



1^ 

0 



0> 
0 



o^ 
0 



1" 
0 



0^' 
0 



0 



IH 
0. 



56^ 
0 



50-'. 
)C.? 
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OBSERVATIONiS: Job opportunities for minority graduates .were generally rated as excellent in 
accountlngi aerospace^ chemicals and drugs, communications, electrical equipment, electronics, 
glass, paper and packaging, government administration, military, and petroleum industries* Poor job 
markets for minorities were reported in auto and mechanical equipment and education* 



Injummimmg the job outlook new college Ktiyuate^ with ydur oi^nization in 1980-81, please 
indicate your ratings. Absolute frequencies arc Tistcd for each answer with adjusted frcauencics l%\ 
?^own^n Ac second Im^ .1 n \ / 

Job Outlook Rating for zil Handicappcr Graduates^ 

EkccOoit Good Fair ' foo€ 
1 I 2 I 3 1 4 



Employcf 
Cfttcfoffib 



COUNT 
KOU PCT 



ACCOUNTING ' 
AEROSPACE 

AGRIBUSINESS 

AUTO MECHANICS 
EQUIPMENT 

banking; FINANCE 
INSURANCE 

CHEMlciAL, DRUGS 

COMMUNICATION 

CONSTRUCTION 
BU1^)ING 

EDUCATION 

ELECTRICAL 
EQUIPMENT ' 

ELECTRONICS 

FO00*fi£VERAGE 

GLASS, PAPER. 
PACKAGING 

GOVERNMENT 
ADMINISTRATION 



I 
I 

1. 
I 

-I- 
I 
I 

•I- 
I 
I 

-I- 

I 
I 

•I- 

I 
I 

-I- 

I 

; I 
•I- 

I 

I 

-I- 

1 
I 

X 
I 

-I- 
I 
I 

•I- 

I 
I 

I- 



6 1 -6 1 2 1 1 

^, 5 I ****a**i r*i*"***o* 

2t»#3 I 42»1 I 31#6 I 0 



11*1 i 5*6 I 33*3' I 33*3 



22 



5 

27.8 



33.3 



14 



19 
45.2 



X9.0 



5 

7.1^ 



18 



14 
51.9 



22 



100 



0* 
0 



2 

IB. 2 



3 

:7.3 



27 



11 
27.5 



S 

15.0 



22 



^ 7 I 8 1 4 1 I 

31.8 I 3S.4 I 18.2 I 4.5 



30 



10 
33.5. 



^ 2 
7.7 



11 



1 

3.7 



I 

-I— — — 1« 
E 3 I 

I 23.1 I 

-I — I- 

I 6 I 

I 33.3 I 



10 
37.0 



• 6 



il 



HOSPrTALHEALTH I 



I 



2 

15.4 



I 



5 I 

33.5 I 

4 I 

22.2 I 



7 

53.8 



4 I 1 
30. R I 7.7 

*"3*"l 2" 

3 I **""o*' 
23.1 I 0 



HOTELS. RESTAURANT \ 
RECREATION A 


0 
0 


I 
I 


1 

12.5 


I 
I 


5 

62.5 


I 
I 


1 ] 
12.5 ] 


[ 3 


I 1 I 
I 12.3 I 


0 


[ 1.6 


I 

MERCHANDISING \ 
•I* 


5 

15.2 


I 
I 


10 
30.3 


I 
I 


. 11 
.33.3 


I 
I 


4 ] 
12. X ] 


b 


^ 3 ? 
I 9.1 I 


. 3« 
0 


\ • 33 
6.7 


METALS I 


2 

- <».l 


X 
I 


7 

31.8 


A 
I , 


9 

40.9 


I 

I 


2 3 
9.1 ] 


3 


I 2 I 
I .9.1 I 


0 


[ 4.') 


MILITARY I 
•I- 


0 
0 


I 
I 


1 

14.3 


I 
I 


^ 2 
2B.6 


I 
I 


0 ] 
0 ] 


1 

14.3 


I 3 I 
I 42.9 'I 


IM 
0 


[ 7 
[ l.A 


PETROLEUM i 


10 
55*6 


I 
I 


2 

'11#1- 


X 

—I 


4 

22.2 


I 
I 


1 I 
5.^ 1 


3 
3 


[ 1 I 
[ 15.6 I 


IM 

0 ] 


i IP 
3.7 


PRINTING I 
PUBUCATIONS .{ 


1 

10.0 


I 
I 


3 

50.0 


I 
I 


5 

50*0 


I 
I 


1. I 
10.0 I 


3 
3 


I 0 I 


o.*< 


i 19 
2.0 


PUBUC UTILITIES [ 


9 

27^3 


I 
I 


-11 
33.3 


I 
I 


8 

24.2 


I 
I 


3 I 
.9.1 I 


3 ] 
9 \ 


r 2 r 
\ ^•r. I 


1^ i 
0 ] 


35 
6.7 


RESEARCH I 
CONSULTANT I 


6 

20.7 


I 
I 


8 

27. S 


I 
I 


8 

27.6 


I 
I 


4 I 

13.,8 I 


1 ] 
3.% ] 


\ 2 I 

\ 6*9 I 


2*!. i 

0/ 1 


2" 
5.9 


SERVICE ORGANIZATION 
•I- 


0 
0 


I 
I 


1 

39.0 


I 
I 


0 
0 


I 
I 


0 I 
0 I 


3 J 
' 1 


: 1 I 

\ 30.9 I 


oy 1 

0 ] 


• 2 


TIRE-RUBBER i 
•I- 


0 
0 


I 
I 


1 

100.9 


I 
I 


. 0 
0 


I 
I 


0 I 
0 .1 


2 1 

3 I 


r 0 I 
0 I 


Ov J 
0 ' 1 


' 1 

.2 


VOLUNTEER { 


0 
0 


I 

I 


100.0 


I 
I 


0 
0 


I 

I 


0 I 
C I 


3 ] 

9 \ 


. 0 I 
0 I 


IK 1 
0 I 


4 
.8 


DIVERSIFIED* *I*' 
CONGLOMERATE I 


5 

62.5 


I 
I 


1 

12.5 


I 

) 


^2 
25.0 


I 

I^ 


. 0 I 
0 I 


3 I 
9 1 


0 I 
0 I 


] 

0 1 


0 

1.6 


TOTAL 


91 
18.5 




161 
32.7 




118 
24.0 




55 
11.2 


29 
4.1 


47 

9.S 


70K 
0 


492" 
100.0 



Very 
Foot 



2 

9.5 



11 



1 

3.7 



150 



^ 1 
4*5 



14. 



None 
Hircc^ 



4 

19.9 



1 

5.S 



11 



14 



1 

9.1 



8 

20.0 



1 

4.3 



2 

7.7 



11. 1 



IS 



0 

c 

3* 
► 7 



1 

7.7 



No 
Aniwcr 

c 



4N 

0 



0« 
0 



OH 
0 



4K 

0 



3« 
0 



IM 
0 



4S 
0 



19", 
0 



2v 
0 



4^* 

0 



3rt 
0 

0 

*2y 
9 
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OBSERVATIONS; Employment opportunities for handicappers generally were ?ated as bwer than 
those (or either women or minorities. However, tiic job market for handicappers was slighdy higher 
W *«;?v«^ll job market for all college graduates. Petroleum industnes reported a gcncndly 
«^f«"«?t Jl'>b market for handicappers. Poov job markets emerged in agribusiness, auto and mech- 
anical equipment, construction and building trades, education, and the military. 
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In >ammam butldok for new college mduatcs with.yourdrganization^in 

indicate your ratings. Absolute frequencies arc luted for each^swer with adjusted 
shown iri;the second Une of each block. 

Job dudook Rating for all MBA Graduates 



1980-ai» please 
frequencies (%) 



Employer . 
Gitcgorict 



COUHT 

Rov p:t 



ACCOUNTING 
AEROSPACE 

AGRIBUSINESS 

AUTOMEaiANlCS 
EQUIPMENT 

BANKING, FINANCE 
INSURANCE 

CHEMIClXJL, DRUGS 

COMMUNICATICN 

CONSTRUCTION 
BUILDING 



education 

eixctrical 
equipment ' 

electronics 

fo6d*bev,ekage 

glass* paper, 
packaging 

government 
administration 

'HOSPrTALHEALTH 

HOTELS, RESTAURANT 
RECREATION 

MERCHANDISING 
METAI^ 
MILITARY 

PETROLEUM 

PRINTING 
PUBUCATIONS 

PUBLIC UTILITIES 

RESEARCH 
CONSULTANT 

SERVICE ORGANIZATION 
TIREiRlJBBER 

VOLUNTEER 

DIVERSinED. 
CONGLOMERATE 

TOTAL 



Excel lent 

«> 

1 1 


Good 


3 1 


• OOf 

4 ] 


Poor 

[ • a I 


none 

Hired- 

6 I 


WO 

Amwcr 

0 I 


Kow 
Total 


" 7 1 
30*^ 


I 6 I 


4 I 
. 17.4 I 


0 1 

0 ] 


r II 

E 4.3 I 


3 'I 
21.7 I 


0 I 


23 


0 .] 
0 


I .31 
i 15.8 I 


47.? 1 


7 

36.8 


E 3' I 
[ 3 I 


0 1 
0 I 


0*' t 
9 I 


1«5 
2.n 


1 ] 
5.S 1 


[ - 2 I 
I 11. I I 


5 1 
27. «\ I 


53.3 


[ ' I 
i 11. I I 


2 1 
11.1 I 


9" I 
0 I 


IS 
3.7 


0, ] 
0 


t 4 I 
i 22.2 I 


6 I 
33;3 I 


4 

22.2 


[ 3 I 
E 3 I 


4 1 

22;2 I 


4' I 
0 I 


5.7 


9 


I 6 I 
[ 15.3 ] 
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iZl.} (16.); (11.) (u:) (12^) (ipf) (llf) ( si) 

5..50 •-46, 17 25' 27 32 SO 34 ia 
(19.) I 7.) ^11.) (u:j ii^ti C2i:i ClOi? ( 7" 

:5ii55 14"^ 1 . **5 , k ^3 • ' i2 n 

(2?.) ( 2.) (10.) (12.) (6.) (6.) (24.) (10.) 

5.42° ..^56. * -18^ 20 , 53* ."lO 47 23 • fi» 
C14.) ( 7.r( a.y (20;? (19.) (18.) i 9.) ( 6i) 



205 
309 

* 580 
,411 

* 428 
■ 481 

206 
160 
120 
208 
i22 
107 
18?' 

79 
170, 
47 
244 
41 
156 
281 
175 
275 
i09 
96 
556 
238 
257 
49 
262 



30' 



^ 'V 



QBSERVATipN: Ovdr 75% of hew coUege bites 

lot's ^MtM. Emplbyen einica to:hife;25f5(^^^ minoritiies, 9-i0% master's/MBA's; 

wm accounung mech«ucilr<^^ 
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•A r: i 6'^ 



-19301} 
ItsteclfbrMcl 



",-v-v 



Atinyyjdd^ .the^hinng ot'new coilege; graduates for 

tct lcvch^ Absolute frequencies are 

Answer with lUjusud^freq^ (%) sKpwh in parenthc^.. 



MeaM SM br- 25- " 11* ' 9- 
Scbfc Mqre 49% 24% 10% 



7- 
8% 



6%. 



4% 



Remiia 
2% tfie Sime' 



1- 
2% 



S- 
^% 

11 



5- 
6% 

12 



» 

ObcMical 

Vieirolettm 

Oidnirtiy 

\jllculliircr» Kbtcriftl Sdencc 
iiath 

Hotd/Rcftt/IiMt MuiafemcAt 
AfHctthwe ie Nat Retottrccs 

Accottntiag 
' Stnitaiy 
Markeikg/SiScs 
HmuM Ecoiogx 
FiaaMdal A^MiiiiiCfatloii 
Gcaml BimIiicm' 



(11.) 

( 7•^ 
i s*) 

15 
R 

i 5«) 

10 
( %.} 

8 

( 5«) 

. 7 
( 5*) 

15 
( 5«) 



CowiiwiMnlcatloai 

^ . ^^^^^JbcralAftt 
> ^Social Mcace 



gERlC 



7#?1- ^7 • 4 18 

V^^- JO . »^ 
-'^ C 3«) < 4.) ( 5«) 

*a*2i^' 6 tf H 

( 2.} i 3») ( 4«) 

B.Si 4 -4 ^1 
( 2.} i 2«) ( 0«) 

8*64 3 2 0 

2«) i I.} i 0.} 

6*66 2 14 
C I.} C 0«) ( 2.} 

8W5 3 1 4 

i U) ( 0«) ( 2.) 

8*76 2 0.1 
C I.} i B.} i 0«) 

8*78 2 0 .3 

c 1.} i.o.} i I.} 

8*84 3 115 

( 2.) ( u) ( 1.) ( a.) 

'8.86 1 3 0 6 

c 0.} i I.} i o«) ( 5«) 

8*86 5 1 4 7 

C 2.} i 0.} i 2.} i 3«) 

8.87 5 1 5 23 

< u) ( q«) ( u) ( 6«) 

8*88 1 0 3 4* 

( 1«) ( 0.) ( 2.} i 2.} 

8*88 1 13 16 

i 0.} i 0.} i 1.} i 5«) 

8.98 1 1 1 2 

c 1.} i u) ( u) ( I.} 

9.00 3 1 3 8 

^ ( ( 0*) ( u) ( 3«) 

9«07 '2 2 3 

' ( U) ( u) ( 1.} i 

9.11 .11 2 
( 0«) C 0«{ ( 1.} ( 

'•15^ 1 0 0 

c. o«) c 0.} i o») ( 

9.19 I 0 0 5 

< C«) ( 0«) ( 3«) ( Z.} 

9.28^ ' 1 0 

9*40. 1 0 
C O^) C Oi> 



7 

( Z.) 

9 

C 3«) 

7 

( 2.) 

2 

( U) 

0 

( 0.} 

1 

C 0.} 

1 

( 0«) 

3 

( 1.} 
1 

( o;) 



- 20 
( 6.) ( 

m 
( &•) c 

15* 
( 5*) ( 

12 
( i 

5 

i S.} i 

7 

( 3«) ( 
( 2«) ( 



C 3«) ( 

a 

( 3>i) ( 



J 0 

c 1.} i o«) ( 



2 



1 

( 0«) 

8 

( 2«) 

^ 0 

6 

( 2.) 

0 

0«) 



( 0«) i 



C 2«) (. 

8 

C 2.} i 

2 

i I.} i 

4 



11 
3*) 

2' 
1.) 

3 

1«) 



.5 
2») 

0 

0«) 



0 

( 0«) 

1 

c a.} 



i o«) ( 

3 

i I.} i 

5 

( 2«) ( 
4 

( U) ( 
3 



3 



IS 

( 

7 - 

2;i ( 

15 

( 

10 
4«) (. 

10 
4«) < 

9 

4«) ( 

3«) ( 

10 
4«) ( 

1 

1«) ( 

2 

1«) ( 

11' 
5*) ( 

10 
3«) ( 

1 

U) ( 

6 

2.} i 

2 

U) ( 

8 . 
3«) ( 

R 

2.} i 

7 

i«) ( 
1 

0«) < 

2 



8 > 135 ' 
2.) (<>9,) ( 



15 177 
5«) (bS») 



11 M5 
5«) (59.) 



13 178 
b«) ( 

3 144 
2«) (H5») ( 



10 • 207 

R 173 
3«) (73«) 



0 

o;) 



i 0.} ( 

0 

0 2? 

c n.i i 0.'} i I.) i i.i < 



I 

0#) 

0 

:o«> 



2 

< 1.} 



12 1S8 
6«) (77.) *( 

12 214 
4«) (7S,) ( 

1 130 
U) (90.) ( 

6 172 ^ 
3») (d^») ( 

9 1S6 
4«) (70«) ( 

17 2S4 
4«) (69«) ( 

, 5 U7 
3«) (S5«) ( 

11 ?26 
4«) (73.) ( 

^ 138 
0«l (92«) ( 

16 2^3 
5«) (77,l (. 

S*) (7S») ( 

19 219 

1. } (ao») ( 

6 179 
5.} (a5«) ( 

/ 208 
3») (33«) ( 

2. } iA7.} i 
2#), (H5«) ( 



1 

0«) C 
1 

0«) ( 

1 

0«) ( 

U) < 

0 

0«) ( 

2 

1«) ( 

2 

U) < 

'3 

Kl ( 

3 

U) ( 

0 

0«l ( 

2 

1«) ( 
4 

2«l < 

5 

!•} i 

2 

U) ( 

5 

2.1 < 
1 

Ul ( 

3 

U) ( 
3 

U) ( 

O.I'^C 
4 

2«) C 

3 

U> ( 

.5 



Ic) ( 0«) ( 



0 

0.} 

I 

0.} 

1' 

0«) 

0 

0«l 

0 

0«| 

0 

0«) 

0 

0«) 

1 

0«) 

1 

U) 

1 

0«) 

4 

2«) 

3 

U) 

0 

0«) 

2 

l«l 

0 

0«) 

U) 
3 

1*) 

1 

0.} 

I 

0«) 

.3 
U) 

0 

0«) 



( I.} i 



i 0.} i 



i o«i < 

0 

( Q.} i 



i 0«) i 



i Q.i i 

u 

( 0.1 ( 

0 

i 0«l ( 



( 0«) i 



i 2.} i 



i I.} i 

2 

i 1«) . ( 



C U) c 

0 

( 0«l ( 

1 

( 0«) ( 

1 

( 0«l ( 

'I 

( U) ( 

0 ' 
( ,0*1 ( 

0 

< 0.} i 

0 

i 0.» ( 





0ecreaie 


















11 






SO* 


8% 




10% 


24% 


49% 


100% 


IS 




14 




15 


16 


17 


0 








3 








0.} 


i 


2«) 


( 


1 • 1 


i 


1 • ) ( 


P« 1 


0 




ti 




3 










1 




( 


i • 1 


1 


2« 1 ( 


, 2« 1 


' 1 




9 




4 




6 


• 6 


0«) 


i 


3«l 


( 


1 • 1 


1 


2« 1 ( 


c • f 


1 


I 
1 


o 




2 




3 


4 


2«l 


i 




# 
% 


1 • ) ( 


2« 1 


0 


i 
\ 


I 




3 




1 


1 


U«) 


1«) 


i 


c« 1 


1 


1 • ) ( 


1« j ' 


0 




2 




2 




■1 


3 


0«) 


i 


1«) 


i 


A • f 


# 
% 


i«T ( 


1« 1 






I 




i 




3 


0 


0.1 


0«l 


i 


u • f 


t 


1« 1 C 


2« 1 


ft 

0 




3 




2 




1 


3 


0«) 




t«l 


i 


A • f 


i 


0« ) c 


1« ) 


ft 

0 




2 




2 




2 




0«| 


< 


Ul 


i 




t 


1« ) c 


3« ) 


0 


< 


1 




2 




2 


0 


0«l 


l«l 


i 


A • f 


1 


1« 1 ( 


0« ) 


0 




4 




. 2 




1 


1 


0«| 


i 


2«l 


i 


i • 1 




0« 1 ( 


0« 1 


0 




B 




1 




3 


4 


0«) 


C3*) 


i 




t 


1*1 ( 


2« ) 


0 




-9 








7 


11 


0«) 


( 


2«) 


i 


1.1 


t 


2« 1 ( 


3« 1 


0 




2 




1 




1 


1 


0«| 


< 




i 


1«) 


i 


1« 1 ( 


1 • 1 


'2 


( 


4 




3 




4 


6 


l«l 


Ul 


i 


1.} 


i 


1« 1 < 


2« 1 


ft 

0 




2 




1 




1 


1 


0« 1 


< 




i 


l«l 


i 


1-1 1 


A • 1 


1 








1 




5 


8 


0«| 


< 


2.} 


i 


0«) 


i 


2.1 ( 


3«l 


1 




11 




3 




4 


7 


0*1 


< 


3«) 


i 


1«) 


i 


l«l ( 


2») 


. 0 




4 




5 




2 


5 


0*) 




i 


Z.} 


i 


Ul ( 


2«l 



9 



( 1.) i 



0 

0«l 

0 

1 

0«) 

0 

0.} 



4 

( 2») ( 



( 2«.) ( 

I 

3 



2 

1.} i 

2 

1.} i 

3 

U) ( 

3 

1«) ( 



2 

U) ( 

2 

U) ( 

2 

U) ( 



3 
6 

2«l 

4 
4 

2«l 



331 » 
30S > 
31b 

258 ' " 
173 
2^3 
247 
218 
280 • 
167 O 
204 

237 ' 
385 



172 
302 
171 
317 
329 
275 
210 
246 
211 
221 



33 



?&^ffiff^ ' f '''""g o^new college graduates ft 

Iisted;for each answer with adjusted fitfquendes (%) shbn^ ih parentheses. f qucncics ai 



l<W.';.V ... h 



50% or 
Sooie Moire 

1' 

7>34 ^ii 
< 3» ) ( 

/•75 .10 
' ( 2«> I 

8«24. . ^2 



25-. 

3«) < 

' 7 

2«> C 

#< 

0»> ( 



24% 

% 
25 

23 



10% 8% 

f » 
C13«> ( i«> 

.5rt 10 

31 



5- 
6% 
6. • 
33 
( 3«> ( 

2fl 
6«> ( 

14 



5- 

7* 
'31 



1* 'Remain 
2% UieStme 

8 9. 
*34. :191 

8«) (I).) ( 



1-^ 
2% 
10 



2d 

:>•) 

.?7 



, 30 ' 252 
C ♦•I (53.) 

b7 235 



4 

( 1«) ( 



3- 
4% 

11 

0«) ( 

3 



< 9.) ^( 1.) i 3.) ( 7:) (u:) tsn') r oJ i oJ ( 



, 38 i 11- 15 

< a.) < 2.) ( s.) ( 



.7 '9 "2^r> i 
2«) ( 2y). (53«> ( 1«) ( 



4 



21 . 4 *. 12 s ^ ?2 5i7 M 

r 6. > .( !•) i 3.) < 2.) ( 6.) (6i.) < 2*? 



3 



5- 
6% 

it 

0«) 

p 

0«) 



Decrease 

7- 
8% 

IS 

-XT 

0«) 



9- 

10% 

/14 



( 0 



0 

0«) ( 

4 

U> ( 

3 

1«) ( 



1 

1 

0«> 



11- 

24% 
15 

U) ( 



25. 
49% 

16 

S 

U) ( 



n 



7 



1«) 



( ? 



( 1 



( 1 



3 

»> (. 1< 



H 

i) < 

3 

>) ( 



( 6«) ( 
( 3«) ( 



1<| 
3«) ( 

6 

3«) ( 



20 
4«) ( 

7 

2«) ( 



50- 
100% 

17 

s 7 
2«l 



l«l 

13 

2*) 



Row 
Score 

4^5 
401 ' 
41*1 
359 



-.^.^ - 1, J. ^n.^<SaU&.V->- "Sj trri^ir VirH 



35 



liiK^^fc?^" iili ,49'ypU'^xp?ct m sdary offers to l?8d-81 collcee graduates at various 



Iiiotaie 



Dcatue 



10 11 



.!>) ( .r.) ( 



< 8.5) (25") (23i°) (10.5) ( 4.7? ( ^.3) (19.?) ( 0.0) ( . 1) ( 
C (?1.l? (24.1?- ( ( 4.f^( 2.8? (2l.f? ( 0.0? ( ..j ( o.O? .r.f ( 

< 9.i?.(2i.S? (1,.|? , a.iJ , 3.5? ( l.O? (31.1? ( 0.0? ( l.a? ( 0.0'? < 1.0? ( 



9- 




Over 


Row 


10% 




10% 


Total 


12 




IS 




^ 


( 


1 


336 




• 31 




i 




i 


322 




( 


• 3) 




1 




1 


202 


• bl 


( 


• 5) 





36 



C 



becfCMc 



2% the Same) ,2%« 



;i:>.-; y^^-:- : '^-.^ ••^^■?.^*^*?-*^J^L!fT>'^ 



7- 
8% 

11 



10% 
12 



Over 
10% 

13 



t 0.0) *c 



• 51 ( 



r 
i 

• 01 

1 

•6) 



( 0#0) ( 



i CiO) K 



.•3) ( l.O) ( b.oi < 



#1^ 



"MttcriS Sdoicc 



. K h^v ^^\*V/y^2 ?f «^'l 4' r < ;i.6'> i 

i C>6.9> :I23.3> (19.01 (10#U I «.5) C l^S) !(27«3). < O.oJ ( 1.61 (. 



1.5) C 



2 

.8) 

0 



C 0.01 ( 



1.1) C 0.0) ( O.QI^ ( 



4;342 



. 1.^7.01 C2li?) C?1.9V ( 7.9): < 7;:0) C 2.6r (27»>) ( p^ni ^ i;3) ^ 

*4V355: . 14'^ /'"45«' - -64''. \2i i» ' —.4' " S4- • 0 ' "V V 

J 5#8> U8#6) C2S.4r r 9»5) <> 7.4) < ai7)rr26^^^^ 1.2) ( 

,4.^392^, ... -44; . 24-' . '11^ / *r . .-4. ;%« ^ - ""'"n ^3. 

N -C 5;4r f2?.7) U5.2) C 7.4) ili^^) i iZ^ C 



2' 

Ut) ( 

4 

1.8) ( 



1 

•b) 

• 9) 



( 0«0) C 



( 0.0) ( 



.8) ( 1.7) ( 0.0) ( 



.7] I 



C 0.0) ( 



5 c i6) (3i.5) ,c q;.^^^^ 1.3) ( o.o) < o.bi Cr 



4;M7 



i M^K^tii^izy ^i^^^ c •>) iVoio) c o.b)^^ C..2.7) i 



;4.633^ 9; :36/. , 44> l^t^C' ? '4^ 45,- ,fl ' '.x 

- < 4.^) C19.1) C2r.n C 9#0I C 7.5)/ < .2f0) 132.1^^^ C l.sf ( 

/ < 7.1) C22#6) :il9i4) C 4*?) 1.9) ^( 1.9) 136^1 ) < 0*0) J. ^f^^^^^ C 1.3) ( .6) C 

^4.806;-.. '7.-..,\/ -28^. ^ '-22 ' /fy *3. \^54 ' '-^'^0' - * 3 

C 5.4) C21.7) (U.U C 3^9) C 3«:9) ( 2.3) C 0.0) ( 2^3) I 



1 

2 

1.0) ( 



1 
• 9) 



1 

.5) 



( 0.01 ( 
I 

( .5) I 



3 



•HI i b.o) ( o.br c 



tibmtArU(Aitt. 
JbeiilflkliniM 



i 3.4) C21>6) ,C19»0) C 4.3) ( 3i.4) t \.9); <4ii V? ( 0.0). c: 2*6)! ( 

'5;06S . .6 : .:24 _26 17 S * " 3' -9 ' * 4 

t 3i^9): C15.6) (16..9)r(lU0) ( 3.9) C 1.9) 140.9) < OiO). i 2.6) .< 

5^141 3 . .*-^'24 26' 8 . r "S ^ ' *» . 58 ' rt ' 3, 

C.2.2) :Clj;»8) (19.3) ( 5.,9), ( 2.2) < 3.7) (43.?) ( 0.0) ( 2.2) ( 

5.231 ^ 5 r > IB *^ 16 ^ 5 .3 ' . I . u S 

- i 4.8) (17.3) (15.4) ( 4.8) ( 2.9) ( l.O) (47.1) i. 0.0> ( 2.9) ( 

5.242- . -r* . 21 ^ 22' 5 4 ' 4 59 0 5 

: ( 5.9) (.1S.4) (17.2) ( J.9) ( $.U ( 3.1) (46.1) ( 0.0) ( 2.3) ( 



2 

1.7) ( 



1 

.9) 



( 0.0) ( 



1.3) ( 1.3) ( 0.0) ( 

^2 .2 0 

1.5) ( l.S) ( 0.0) ( 

2 10 
:1.9) ( 1.0) ( 0.0) ( 

3 1 0 
2.3) ..( .n) ( 0.0) ( 



1. 

•4> 

. 1 
.4) 

I* 

• 4) 

i 

• b) 

1 

• 6) 

1 

.3) 
1 

• 41 

.5) 

.5} 

1 

• 4) 

1 

.4) 

1 

.7) 

1 

.•6) 

1 

.9) 

:5} 

1 

.6) 

1 

.8J 

^ I 
.9) 



Row 
Total 



148 



1 

► 7) 
1 

1.0) 

1 

.8) 



128 



39 



24 



?^u^^^/'^^-^^C^JK£?^ to 1980.81 coUcK m^u$ics ue eic^ed to increase ifor btche- 

•aww nuyorsi^hem^^ and mechahiol enS^ Inwetie. of ;«fSi«SS^fS 

2jl.«gmeeB..«aou^^^ gti^i^i^^lditn^^n nuu^S^S^on 

Sw"- " ^ • C°n'P««»;t<' J*?t yotf's sorting «l!ik«t'iicrci«esiS^s^^ 



40 




y6^ 



11- 25- 50- Row 
24% 49% 100% Toul 



12 
26 



mmafMmMfimikir- ^ C 0,.> .(. Oi» < 0.> C29;) < 0.) ( B.) (. 0.) (14.) (57.) ( 0.) ( oJ.;.( 0.) ( 0.) ( 0.) C 0.) (^0^.) (0.) ^- " 



14 V 



K^OTHX>S^^^^^ «;0f^:« 0.) i 0.) ( oJ ([57.? C 0.)1h>.^C O.? ^q.? ( 0.)Y^> (.^.? C t^? 

.-^.i*^^^^^^^^^^^ L r ?*> « .8?) C16.> C 4.) C 0.> C 8.) C O.) C 0.) 132.) ( 0.) (.4.) ( 4.) ( O.Sfel 4.) ( 4i) ( 8.) ( 0.) 



Wil*?!^!ff^%:-^^y^^^ -^-^^ 4 :? ( Bi.) (16.) ( 4.) C 0.) ( 8.) (p.) ( 0.) t32.) ( 0.) (.4.) ( 4.) ( 0.)^ 4.) ( 4^) ( 8.) ( 0.) 

i^^O;*igte.)p: ' 7 >:J ;?^) 5.) < S£.> < P.> <>9.> < 0.) ( 0.) (41.) f- ^.) ( 0.) P^^.) ( O.) ( 5.) ( 5i) ( 9.) ( 0.)^ . 

|i?<|r*pi,\iei«^^ ."T.ta- " 'ii--.. ■ i' "i:. . \ \ *o V o o- ■ -2 ii o t'. o"" o' i • o " - o^' o »5 

fer!*?**?W?*5^ -v^. . C ♦•>■ *»2«>; < < ?•> (0.) (,0i)'( 0>.) ( 8.) (6S.)^( 0.) ( 0.)HfeO.) ( 0.) ( 4.r ( 0.> ( 0») ( 0.) 

. "a C Oi) (17.K (^.0.) ( 0.) .( 0.) ( 0.) ( 0.) ( 0.) (83.) ( 0.) ( 0.) ( 0.) ( 0.) ( O.if ( O.f ( 0.) ( -0.) 

7W882 v. ir / V* -*' '31/^1 1 0 6 0 • l"^'0 l'' 0 3 \ 

% < W*^^':"** * * * "5.) ^( 0.)^( 4.) ( 0.)* ( 0.) ( 4.)v( 0.) (13.) ( 4.) 



IhMiMktlclMtnMMiito ' 

.V. - ^ . . -.■ . - . . , .iC.. ^- : " "V * — t>' • • • -•••-•-«'••. »**•» » 7.» h,. i; 

|rr > y ( 0.» ■( 6.)-*t 6.) ( 0^) ( 6») ( 0.) ( 0.) ( 6.) (i9.J ( 0.) ( 0.) ( 0.) (^0.) ( 0.) ( 0.) ( 6.) ( 0.) ' 



C p.)^»'Oi). < 0.)'422.) ( OtfJ J 0.) ( 0.) (.0.?; (67.) ( 0.) 15 0.) ( 0.) ( 0.) (11.) ( o:1 ( 0.° ( 0.) ' 

\^y.^k^fkMMlmi( ♦■ ..•'•7$. 0 ft. - O • Z.^^^-r-.' 2 0 1 0 13 O'o'l'O 1 0 ? oVs 

1 ^ : 4^ . * ^•>. * 0.) (. 4y) ( 0.) (57.) ( 0.) ( 0.) ( 4.) (0.) ( 4;j^ ( 00 ( 9.) ( 0.) 

■''■S^'%*!?f*l?^^ ?-.V?-. ? . , J \L '0 0 0 30-^ . 0 ^ 0 ■ 0 0 3 \ 1 ■ 1 ^ 40 
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Score 



25- 



24% 



10% 



'7- ^ 5- 1- Rcnuia ^1. ' S- 5* 

«% • «% M% 2% die Same 2% 4% 6% 

5- 6^ 7 "^S 9 10 11 12 



Decrcue 

7-. 
8% 



9- 

10% 



IS 14 



11- 
24% 

15 



25- 
49% 

16 



. 50- 
100% 

17 



''-Service 



Eea^GroM 



(BpyScoat^' 15«00 



C O.); C O.) C17.) C^.^ C Of) C 0.) ( 0.) i O.) (33.) ( 0.) ( 0.) ( 0.) ( 0.) (33.) ( 0.) ( 

.? 0.0 0 1 0 0 0 fi fl 1 

U) ( 0.) ( 0.) ( 0.) (50.) ( p.) ( 0.) < 0.) ( 0.) ( 0.) (50.) ( 



>( 0«> ( Oml t 0«) ( 0.) ( 



( *.) ( O'.,) ( 0.) ( Oi) I 0.) (rO.) ( 0.) ( 0.) ( 0.) « 0.) ( 0.} ( 0.) ( 0.) ( 0.) (.?♦♦> « 



0.) (17.) 



0.) ( 0.) 



0.) ( 0.) 



Row. 



2' ^ 
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I»t \p€f^ if wvrdo ypu .ahtidpate w.A^ VISITED for 







COOE^ 


A3S0LuTtE' 

. ,;F.REQ/ " . 


RELAMVE • 
FREa, 
<PCT) ' 


« 

ADJUSTED 
" FREQ" 
(PCT) 


FRE3 
• <PCT,) 


\ MO: ANSWER i\ 




0: 


^0 




T»4 . 




tlNC ;5b-l;00: 




■ 1 


• ;25 • 




4.6 


12.0 


* ' ' ^ - . ^ ^ » 






. ■ ' if - 


''2.8 ^ 


. .2V^ 


14.9 






■\ . -45 


•': , J4; 


. ' ^ ' ^^ " 
7.8 - 




/ 49.5 

•2;7..:? 






-. - '5 . 


■5; 




.9. ' 


i8i..5 . 
"30.8- 


■ ■■:I;NC..JSr.6..- 






12 






5^ lac .SM-- 




- • ■ t 


25 


4.4 


4.6. 


■ 35.4 






8 




2.3 s 


2.4 


37iv3 


;REMA,rN;\irHE SAME 




9 


227 


4_p>-4 


41.8 


79.6 


- DEC -l'-2:'- . 




10 


8;. 


. Ii4 ' 


1.5 


81.0 






1 1 


5 


.9 


• 9 


32.0 


. .pEC 5-6 




1-2^ 


9 


1.6 


1.7 


^3. ^ 


DEC 7-8 - 


• 


.13 


2 


.4 


,4 


84. D 


• DEC "^-10 • 




14 


'33 


. ■ 5.9 


6.1 


90.1 


DEC 11-24 ' 




15 


19 


\; 3.4.-.-^ 


3.5 


93.6 


DEC 25-49 




IS 


17 


3.0 .■ 


■ 3.1 


96.7 


-DEC 50-100 




17 


1.8 


\3.2 


3.3 


100.3 


NO.JE HIRED 




18 


19 


■3.4'' 


^^IS'SING 








TOTAL 


562 


100.0 


100.0 




ME AM • ?• 


958 




• - » 








VALID CASES 


543 . 


• MISSIMG CASES 


19 ' ' 







OBSERVATIONS: According to survey responses,' employers will be visiting a few more cam* 
puses dijs year compared to last This increase is expected to be about 1*2%. Of the surveyed 
einplpyers; 29il% expect to increase their number of campus visits by 3*4% or more. 
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For chef revioiis (1979-80) and current (1980-81) years, please indicate the average starting salaries 
PER YEAR by degree level for those academic majors hired in your organization* ALL EMPLOYER 
CATEGORIES. ^ 



Ocgitt 
Level 

•ACHELOR^S 



MASTER'S 







CASES 


nw%*m^ 4NUW7 \/iiCTS 

1980-81 


V H V. 1 U 

CASES 


f Apicttlttt]rel^Nat.Ret* 


13351.02 


49 


14529.73 


37 


Accounting 




. 277 


15614.03 


221 


Financial Adrain. 


14468.97 


. M6 


15162.11 


95 


General Businctt 


14009.09 


187 


14672.26 


- 155 


Hotd/Rett/Inie* Mft 


12321.95 


41 


13456.76 


37 


Maiketing/Sakt 


14423.27 . 


159 


15023.85 


130 


Fenonnd 


14358.56 


11 1 ■ 


14^26.51 


83 


CommunicatioM 


13239.58 


48 


13851.22 


41 


Education 


12030.77 


78 


1^671.83 


71 


Chemical 


19579.03 . 


124 


20650.00 


90 


Ovil 


13276.85 


108 


19086.67 


75 


Computer Science 


. 17025.14 ° 


179, 


' 18017.61 


142 


Electrical 


19173.48 


IRl 


20424.24 


132 


Medianical' 


19321.39 


201 


20457.82 


147 ' 


MetaUurfyl^Mat.Sci. 


13593.48 


66. „ 


,19587.76 


49 


fetroleum 


19476.47 


34 


20314.81 


27 


Human Ecolog)r 


12660.71 


'23 


13391.67 


24 


liberalArU 


12912.22 


90 


. ■ 13446.67 


75 


Chemistry 


15908.33 


108 


16587.06 


35 


Math 


15310.19 


108 


16512.64 


87 


hiyiics 


. 16523.81 


63 


17168.63 ■ 


51 


Social Science 


12&40.00 ■ . 


55 


12969.57 


46 




18443.80^ 


258 


19689.86 


217- 




22213.25 


83 


22687.65 


81 



OBSERVATIONS: This year the highest average starting salaries are expected by the following 
majors: chemical engineers ($20|O50)i mechanical engineers ($20|4S8)i electrical engineers 
($20|424)i and petroleum engineers ($20,314). Master^s degree graduates are expected to average 
$19,690 this year, and doctoral degree recipients are expected to start at $22,688. The increase 
this year for Ph.D.s is especially soft, since tne average offer last year was $22,215* 



^ - . ' . SL?I%?^vplii*?^?:*°^ *r'' f*"*"^ (1980-81) years, please indicate the avenge starting 

Jre?S AND INDUSr&^^^ academic majors hired in your organizadon. BUSP 

^ . Degree 







Academic Mi^or 


Avtmie Salaiy Otttt 


VALID 


Avcnce Salaiy, Offer 


VALID 




BACHELORS 




197940 


CASES 


■ 19S041 


CASES 




♦ 


Apkttlturc k NaU Ret. 


14082.50 - 


40 


14848.28 . 


29 


)\ ■ 




Accottnting 


14920.00 


255 


15749.01 


202 






Financial Admiii* 


14533.50 • 


103 


15272.62 


34 






Genctal Bittineti 


14030^23 


172 


14673.05 


141 






Hoeel/Reft/Inrt. Mgt 


12SS3.64 


33 


- 13351.61 


' 31 






Marketing/Saiei 


14_472.6r 


150 . 


15089.34 


122 






•fenonnd 


14497.89 


95 


14975.71 


70 






Gommufikatioiu 


13200.00 


40 


• 13857.58 


33 






Education 


12112.00 


/ 25 


12323.81 


21 






Chemical 


19905.31 ■ 


113 


21071. 6Q 




¥' 




Uvil 


13530.22 


''.I 


19457.38 


51 






Computer Science 


17184.85 


165 


.18317.69 


130 






Electrical 


19455.49 


164 


20750.85 


118 






< 

Mechanical 


19.600.00 


134 


20742.86 


133 






MetaUurgy 1^ hUu Sd^ 


19101. 75.' 


• 57 . 


20159.05 








Fetroicttm 


20S00.00 


26 


21395.24 


21 






Human Ecology 


12310.00 


20 


lil7t.47 


17 






UberalArts 


12394.37 


'7.8 


134)41, ,54 


55 






Chemistry 


16341.94 


9? 


17131o94 • 


72 


1*. 




Math 


15154.26 


94 


17062.67 


75 






Phyiict » 


17042.59 


54 ' 


17779.55 


4,4 






Social Science 


12582.22 


45 


12913.16 


38 




MASTER'S 




20056.43 


193 


21458.79 


157 








25503^57 


56 V 


27185.71 


ft 9 



OBSERVATIONS: Average starting salary offers for 1980-81 reported by business and industry 
employee are expected to remain somewhat higher than the overall average offer made by all 
employer types. ^ ^ 
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t^A^^i^^f^^'^l^'^^^ yttr (1980-81) please mdictte the average starting salary PER 

A^cSii^^^^*^ academidmajors hired in your organization, GOVERNMENTAL 



AGENCIES ONLY. 



Dcgfct 

iACH£U)R*S 



MAST£lt*S 
fU>. 





Ave fax SalAiv Off»M 
197M0 


V Al T n 
CASES 


A*cra|c 5Muy Oiim 
1980-11 


V AL ID 
CAS£S 


Affrfcuttitfe k Nat Kct^ 


12952.50 • 


8 


13542-;85 


7 


Accottntiiif 


13503.26 


19 


14156.25 


15 


FliuiicUl Admin. . 


13361.54 


13 


14318.18 


• 11 


Gmmt ImiiicM 


137S&.67 


15 


14664.29 


, 14 


Hotel/Rctt/lnsl. MgL 


13628.57 


7 


14120.00 


5 


MatkeUag/Saks 


1.3 30 0.0 0 


9 


14025.00 


8 


Nftoiiiicl 


136.93.33 


15 


14225.00 


12 


CommuNtcationt 


137i?3.57 


7 


14014.29 


7 


Education 


. 13723.37 


7 


14 530.<00 


5 


Cbcmkal 


15227.27 , 


11 


16855.56 


9 


Ova 


15117.63 


17 


17471.43 


14 


Computer Science ' 


13230.77 


13 


15927.27 


" ' 11 


^Electrical 


16*52.94 ■ 


17 


. 17671.43 


14 


Mechanical 


15305.88 


17 


17730cOO 


14 


Metallurgy le Mat. ScL 


15411.11 


9 


16100.00, 


7 


Pctrolcitm 


13323.00 


8 


16533.33 


6 


Human Ecology 


13300.00 


7 


14283.33 


S 


liberal Art* 


133.60. 00 


10 


13B00.0G 


8 


OiemUtry 


13325.00 


. 12 


14140.00' 


10 


MatJi 


14254.55 ' 


.11 


' 1450 0.00 


9 


Phytlct 


13350. 00 


8 


13816.67 


6 


Social Science 


13450.0 0 


8 


13816.67 


5 




17830.00 


15 


19315.33 


13 




21250.00 


5 


22275.00 


4 



OBSERVATIONS; In government* stai Jng saUries for almost all academic majors are somewhat 
lower than the overall average. 
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P<*^/y*^!^ owu^w^on n<«o with iKw coUett Kim (compared to a fixed 
.mnihg taUiy for all college hirdi)? .. Absolute fiKwcnddta^ listed for each answer with adjusted 
firequ.enciM(%) Ao^^^ 

COUNT I . 

"^^'^ i^" UNDER SO NO ANSWE - ROW 

, i ' A TOTAt 18#6 53*8 27.S 0 100#3 

fipHBER OF MISSING OBSERVATIONS = \ 3 6 . 



COMMENTSf: EipNecitUy important when negotiating starting salaries for new college hires art 
prior work :«perifflc^ Somettihes grade point average, dass iahldng in uhivenityt co-cp expert- 
oicef, Md partrtme^ w Also relevant were job nuiricet condi- 

aons and locadbn of positions. Many brglu^^ti^ for su^g nlories for graduates 

fw yaitous degree levels and acadmic majors witiiin thefetrahgcslsbw6ng si^ dependent 
upon work expenence^ academic level and class standing. vBoth ediiciSdn aiid govenunt^nt 
«n^P'?y«?i ~^^ «!^WUhi^^^ for certain degree levels, aoulemic majors and 

positions which are fixed and not negotiable. Some employers offend extra^starting salary 
incentives for certain areas of exjjertise. Others ihdidited thAt they made competitive salary 
offers, based on research and starting salari^ in the job market and, therefore, do not negotiate 
starahg salaries. ' * . ^ 



OBSERVATIONS: Only a few employers (18.6%) reported routine starting salary negotiations 
with new college hires, and die vast majori^ of these were conducted by business employers. 
Government and education employers generally have fbced starting salaries. However, the possibi- 
lity of surting salary negotiations under certam circumstances was more likely to occur in gov- 
ernment and business than in education. 
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^^: t^\ orMniMtion uie4i>c following prbceduits when making offers of cm- 
ploymm to new colie^ him^Proceduresire listed in mean sccre order. Absolute^qucncies arc 
Ittted for owh answer ^th adjusted frequend^ 


^ • >* 
* ■> 




' Procedures 
for 

Making Offert 


MCM 

Soote 


Ratings of PriKedures Used for Making Offers 

%AKrayt 

AlMoatAtwiyf UnuUy Somctiinct ScMom ■ 
'1 t S 4 


Ncver/iUrcly 
5 


»: 




Wikloi tetter ' 


1*402 


421 31 
(81*4) (6*0) 


33 17 
{ S-i4) ^ 3.3) 


13 
(2.9.) 


517 ? 






2*010 


X^79 , -48 
(b8*4). (10*0) 


70 29 

(14, r>) ( 6.1) 


52 

(10.9) ■ 






WiHtoicMinct. 


4.000 


, 82 7 
(19^4) « 1.7) 


. 19 3o 
( 4«5) ( 8«&) 


279 ' 
(66.0) 








4i4'»7 - 


.10 ^1 
( 2.51 ( .3) 


53 49 
(13«5> 


'231 
(71.3) 

m 


3'94"^^ 


!."•■■ 


> 

OBSERVATION^ When making offers of employment lu new college hires, employers almost 
always use Wkitten letters; This wa<i followed closely by verbal commitme/its. Seldom used were 
telegrams, Written contracts were used by Slo% of the educadpnal institutions. 
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} 
it 

/ 


t 

v., * 


* 




• 






0 

\ 










• • 
• 







.r,V?:-.;- A'. 



P offers to new college graduates 

•^y? accepted emiHoy Responses are s^^^ employer category. 

5 : UteerjobprfnWitKdmifal Prpv<4«^ 



Ai! Employers 

OrfuitMtioMi Mlcy 
Utter (cawHil^c)^ 

Lett«(llMM^ . 

.Mlcy MMmtcct cmpioyMCiit 
for tpcdfic length o^! Um 



Tek9rm'(oif»^ 
Telcfm<llMen^ 



Number of rtipoMCt^ 

203 
167 
162 
^2 
73 
52 
51 
. 1<^ 
7 



Business and Industry Employers 

rroccdiirct Uied ^ Number of 

No OrfMlutiowa Policy 178 
riionc ciH ^ (candkbUe) 
Letter (candidiie) 
Utter (FUcemeat) 

Absorb ^oits biavred by candidate Bdate 
Fbbnc odi (Ptaconcnt) 



Policv* iptaraiiUct cmploymciit 
rorfpedflc'IcRgth of time 

Telegram (mididitc) 
Telegram (nacement) ' 



ll36 
127 
76 
69 
^6 
36 
13 
7 



Govermnent iSmpIoyers 




Eduqttion Employers 




MccduicaUied Nun^ of ret ponaca 


Procedures llKd Number of Reaponaca 


Uttcr.(c«iidSdate) 


19 


Letter (candidate) 


21 ' 




12 . 


No Orfinliational PoUcy 


18 . 


^ No OrfNOsalloMl Policy 

Pol Icy, s« vaateeV employaifv t 
for iPfofic length ol tl w< 


8 


Phone iDiU (candidate) ^ 


14 


7 


^olicy guarantees employment ' 
. ior,sperlflc length of time « 

Lttter (Placement) 


\?. 


PboAC caUt (H^ccment) ^ 


3- 


# Phone call (Placement) ^ 


2 . 


Ababrb cotU inctarred bif cMdidate Idate 


3 


Absorb cos^ . Incurred by candidate 


*1 


Tele9»« (candidate) 


1 


•V 

Telegram (Pkcqnent) 


0 


Telcfram (Placement)' 


• 0 


Telegi^ 'candidite) 


0 




* 


J- 





ERIC 



OTHER BROCEDURES FOR WITHDRAWAL' OF OFFERS: Most employers rtportcd they (78) 
will not withdnw an offer once.it has, been accepted, however, . many employers (49) had no experi- 
ence with this situation. .Other employers ^comments included "we honor our contracts," "we only 
withdraw |n exiremcly rare ^ituations,^* and or '*it would almost be a national disaster before we 
would withdraw aiti offer. Most eihployers. only extended offers for the number of positions they 
had available. One organization required a personal conference before an offer was withdrawn and 
another mentioned a policy one m6nth"s pay provision if an offer was withdrawn. In general, 
through, employers understand the professional ethics involved in withdrawing an offer. 

OBSERVATIONS: Many emoldyers (203) .do not have a policy on withdrawals of employment 
of fen. However, did if withdrawal of an offer became necessary most employers write the candi- 
(1*7) Of telephone^ the candidates (162). They alsb notified the placement office in writing 
^/yX ^"IPnone (51).^ At the same time, many employers (73) absorbed any costs incurred by 
«*'«''<»te.Se««?.« me offer was withdrawn. Some employers' policies (52) quaranteed employ- 
ment for t^ificienfdi of time after hind if wm^ , ' 

; ■ ■ * . ' i 



'Air 



i!}^ *'^^ to your organiMtibnV hiring policy, which of the following candidates do you hire? 



OattifkailbM 
XHkcr policy tt«ur4iH forciipB Mtionalt 



Number of 

249 

■ 53 
44 ^ 



VIMS 144%). Omy t few (10 J%) employ nauonaU for assip^ 



4 . • 



y 



52 



'. - #-5^^';*???^^^ suppiv and dcmind for aieffoHowing academic majors and ' 

»0¥'.n >n pMcntH«e$. Typ^ 

supply ai^p^^ 



Code 



ItoclikalEii i te 



-'Ghcmioil EiiglM^iiig. 

Ghrll Ea^ncctlaf . 
Choaktry 

Accotttttiag 

Fiaaadal AdmbbtntlM 
Afriailtiire le Na iUsowcct 
Hotel Re^t ic butituUonal Mf 
MtHietkg/Sdct 
GeacralBiitiiKM Admin 



Hmui Ecology 
OMwiiiiaicatioai 



1:-' ""w^'^*' 



Mfcan 
Sooie ' 


Low SuDply/ 
WihDeiMiid 


rouiuc 

Sbortaic/ 
Good Demand 


•Near- 
BalftAce 


Alfequate Supply/ 
Few KloK 
Tliu Nctdetl 


Syn>lM 


Row _ 
) total ( 




1 


2 


* -y' 


4 


» 




3.516 


1.5 

. { 3.0) 


78 • 
(17.9) 


113 
(25.-?) 


(31.0) 


97 
(22.2) 


43 6 


3.659 


C 3 . 0J> 


■ '62- 
<13.2) 


141 
(3 Oil) 


)l05" 
. (2,2.4) 


. 147 
(31.3) 


469 


3.672 


. 21 
■ { 5.8) 


40 ' 
<11.0) 


98 
(27.0) 


82 
(22.6) 


122. 
( 33.6) 


363 


i.748 


153 
(47.3) 


120 
(35.2) 


4 4 
( 12.9) 


q ' 

( 2.6).' 


( l.i) 


341. 


•1.782 


143^ ^ 
(57.7) 


47 
(19.0) 


(14.5) 


13 
( 5.2) 


9 

( 3.6) 


248 


1.79B 


171 
148.0);^ 


116 

{32;fr) 


49 . 
•( 13. 


( 2.^) 


■ - 10 
.( 2,8) 


' 35t 


- 1.314 


147 
(42.7) 


131 
(23.1) 


n4 
(15.7) 


7 

( 2.0) 


i 

3 

( 1.5) 


34.4 


1.870 


133- => 
{'43.8) 


\105 
(33.3) 


53 
(16.8) 


■ ' 13 

( 4;i) 


5' 

( 1.9) 


315.- 


2.134 


77 

{28.^'S) 


103 . 
( 3iU 3 ) 


72' 
(26.8). 


10 
( 3.7) 


• 

7: 

( 2.6) 


'269 


2.567 " 


• 5.0- 
{17.1 ) 


93 
.(31.7) 


100 
(34.1) 


34 
(11.6) 


■ 16 
( 5.5) 


293" 


. 3.023 


19 
( 6.3) 


73 
{24.1.) 


126 
(41.h) 


(17;?) 


5.3 
( lO.'') 


. 303" 


3.036 


{ 7.1) 


65 
(21.1) 


132 
(42.9) 


5B 
(13.9) 


31 
(10.1) 


.3 08 ' 


3.0fl0 


19 
( 6.6) 


58 
(20.1 ) 


; 12.4- . " 
(42.9) 


.57 
y (19.7) 


31 
(10.7) 


289 


3.197 


13 

{ 3.2) . . 


''O 
(22.4) 


• 1S2 
( 57.9) 


97 
(24.2) 


49 

,U2.2) 


401 


3.346 

« 


( 1.4) 


58 
(16.6) 


142 . 
(40.6) 


ICl . 
(28.9) 


4't 
( 12.6) 


350 


*3.46'8 


B 

{ 3.4) . 


37 
(15.6) 


S7 

(36.7) . 


46 
<19.4) 


39 
( 24.9) 


237 


3.493 


7 

.{ 3.1) 


26 
(11.4) 


96 

(41.9) J 


47 , 
(20. b) 


:)5 
(23.1) 


22 


3.651 


. { 1.3) 


38 
(11.6) 


■107 
( V2.7) 


„89. 
(2/.2) 


87- 
(26.6) 


32 7 


'3.723 


( .3) 


21 
( 5.8) 


140 
(38.5) 


11.^ • 
<3?.^) 


34 

c^3.n 


364 


3.798 


3 

{ .9)- 


34 
(10.2) 


30 
(27.1) 


105 
(31i6) 


. 100 
( 30.1) 


332 


3.871 


6 

( 2.7) 


14 
( 5.2) 


70 
(31.1) 


•43 
( 2 1 .'3 ) 


37 

( 38.7) 


225 


3.922 . 


1 

( .4) 


13 ■ 
( 4.6) 


90 

(31.8) . 


, 8? 
(29.0) 


97 
( 34 .3) 


28 3 '"^ 


♦ ,.353 

• 


9 

{ .6) ' 


13 
( 4.2) 


4 6 

(14. JJ) ; 


61. 


137 
(fjQ.S) 


309 

1 






'-'i- v.^tj l-^ «y 











Supply Md Demand ofCoUese Giidyjitct 



^libml Aru (Arti LetUft) * • 5 6 5 



Mean 
Scoft 



Low Supply/ 
HiiliOcmMd 



1 



rottibic 

ShorUjtc/ . 
Good Demand 

t 
3 

( 1.0) 
( 1.0> 



Near 
Sal ante 



46 

36 



AdcQoate Supply/ S«rpliia 
I'rwMore 
Tkan Needed 



63^ 
.(21 .6) 

47 



177 

207 
( 70t^) 



■ Row 
T»ul 



291 
293 



PB^ERyATIONS: According to the surveyed employers, the most highly demanded adidcmic 
IWOi^ C'^V*^ P^^°'*'''" engineering, coiriputcf science, mcchanicilscngihcc^ 

ing, '«nd chemicti enginecijng respectiyeJy. These arc fdllowetl closiely by the other technical 
majors. Uast m demand wcK, lib^ 
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Allegedly due to government regulations, organizations-have at times hired college graduates who 
hijght not othcr\visc have been hired:" Indicate the exteiit q? agreement or disagreement of 
^ ;ybur organization with each of the following statements. Answers arc listed in mean score 
order. Absolute frequencies arc listed for each answer with adjusted frequencies (%) shown in 
r : . • ^ parentheses. ^ 



.1^ 



Mean 
S^oie 




Thtn it.a tow su] 
miiibriiict^ 

Ottir orpQikition 
ttroAg .vafflrmalive 

.Untiittftt- mtattim are 

iK^d to attract min^ ? • 5 ? 3 

Ow. ptpmluiln has been ^ 

tUtn$fihim& faiy implement* 2 • 6 4 0 
taf EEOCpolici^ 

Thdt a Ibw^ svppty of 2 • 8 ]^ 7 



Oiv \ JofjpMxation has no 

special traiamg profram to 2 • 9 9 0 

enhance oimcpp^^ 

forwofo^ra/;^ 

Ufittsiial jneaturet are needed 3 • 0 4 8 
to/atinct/(|talified women 
Hiring: pniftfei^ iuve not 
dunged: bccai^> of govern* 3 • 1 2 7 
tnent premtre^ ^ 

III oinr organisatiott Cuter 

career . /advancement is 3 • ^ 0 4 

offered to viromefi / 

In o«r organization -faster 

career - advancement' is^^ 3«614 

offered to minorities 

To fUl EEC qooUs, our 

orginization has had to 3 • 668 

lo¥t^tr oar acceptable stan* 

dards 

Salary bonnies are offered i 3 • 9 7 5 
to at trace women 

Salary bonuses are offered 5 • ^ 8 0 
to attract minorit\*s 



Strongly 
Agree 

1 


AfTce 

• > 
2 


Neither Agree 
nor-DiMpec 

S " 


Diiagrec 
4- 


Strongly 

. 5, 


Row 
Xotal 


(32.^) 

. 145 
(27.2) 


242 
(4'tS.4 ) 

' .23S 
,^(44. 6)-* 


(.12.^) 

liq-» 
(22.3) 


30 
(^5.7) 

27 
I 5.1) 


In' 
( 2.9) 

^ 5 
( .9) 


522 
534 


( 1 fi> 1 ) 


3^1 
(41-. 5) ^ 

j| 


90 
(17.7)^.' 


■ 84 

11^.':) 


'♦2 
.( Pci3) 


509 


r 3, if 


169 
(31. q) 


24=j 
(46.2) 


30 
( 9.4) 


I'j 

m 2.3) 


53D 


7B 

. (14.3)- 


ISO 
(30.4) 


109 
(30.7) 


123 
(24.3) 


( 9.7) 


526 


20 
( 3.8) 


el 89 
(3S^.l) 


(24.7) 


(27*9) 


39 
( 7.5) 


523 


41 
( 7.9) 


157 
- (29.9 ) 


123 
( 23. ) 


144 
( ? 7 . 4 ) 


60 
( 1 1 . <^ ) 


525 


43 
( !?iO) 


!34 


114 
I 7 i . A ) 


(7,7 .7) 


( f> • C> ) - 


536 


7 

( 1.5) 


23 
( 5.5) 


197 
(37.3) 


231 
(43*8) 


65 
(12.3) 


528 


4 

( .3) 


2> 
( b.5) 


135 
( 37.3) 

t 


212 
(43.3) 




4 93 


4 

( .3) 


?)4 -. 
(10.2) 


153 ' 
(28.'') > 


( 4 K 9 ) 


97 
( 18.3) 


530 


4 

"( .9) 


24 • 
( 4.^) 


127 
(24.5) 


1^3.9 
(36.5) 


174 
(33.6) 


513 


4 

( .3) 


2^ 
( 4.9) 


11=3 
(23. t) 


181 
(37.0) 


165 
( 33.7) 


489 



OBSERVATIONS: Employchswcre esnecialiy concerned about the low supply of qualified 
minorities, especially in the t£cnrH«Al6n(f business areas. Most organizations cited strong affinn- 
ative action programs as helpful in their task of locating qualified individuals. ;hcy also agreed 
that unusual measures were needed to attract qualified minorities, they disagreed that salary 
bonuses must be offered to attract qualified women and minorities and that organizations must 
lower their standards to fill Equal Employment Opportunity quotas. 




feli""^' What do^'your organization kntjdpatt in the pumt^r of employment opportuniUcs 



1- ' 




-:CODE 


' 

A3S0'LUTE . 
FREQ ' 


^ RELATIvl 

- F,9-:ti 
" ^ (PCTI 


iAOJUSTED 

-FRCa .. 

(PCT) : 


C'JI 
, FRE") 
(PCT) 


• ■:. • 




1 


3 






< 


IMC so? 7(1 
INC 25-A9_ 




2 


■5 • 
8 


i . 4 

3.4 


f 


1.5 

V 3.0 


INC 11-24 

f " \ 


. ' 4 




5.5 




fNC 6V10 




f ■ 5 


51 


9.1 


9.5 


. t^.O 


.l.NC-;l.r,5-, _ - 






^ ' • -l-n 


,.2..r ■ 

55.3 


2.8 


"l8.3 


REliAiN THE <SAME 




311 


57.8 . 


76.6. . 


aOec. i:-,5 




' 8 


8 


. > > X 

1.4 


l.i 


' 78. 1 


OEC. 6-10 




9 


; 9 


1.6 


1.7 


79.7 


DEC li-24 




10 


• -^• 


K6 


'^•^l.? ■ ■ 


HI. 4 


OEC; 25r49; 




11 


8\ 


. 1.4 


1.5 


32.9 


DEC 50^,74 




I? 


8 


1.4 


• 1.5, 


34.4 


.pEC^ 75-100 






7 


1.2 


i.3 


85.7 


NONE HIRED 




14 


77 


13.7 


14.3^ 


100.0 


NO ANSWER 




0 


24 




■MISSING 








TOTAL 


562 


100,0 


100.0 





HCAN 7,849 
VALID CASES 538 



MISSIMG CASES 



24 



f 



OBSERVATIONS: The number of summer jobs for 1981 is expected to remain about the same. 
Of the surveyed employers who hire summer students, 21.9% expect an increase in summer jobs 
jLiid 10.6% expect a decrease^ It seems that summer jobs are the first to be cut if the job market 
declines for college graduates. 
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in yoiir organiztt^pnt what is the average cost penhire for new college graduates? 



': Cauiorin , ,,COST ?E=l rtl'RE 


Number of 
Valid Cues 


FOR/ALL ORGAMIZATION^ 


1342^20 




'Aocoimting ' ' . - . 


4'249#50 


10 


,Am9ptt k Components 


1*^8 #'2? 


7 


Agribttttincit 


22 38#43 [ 


f 


AytomoUic% Ikchinkal Eqaipment 


1603#8a 




JlMkiag; FiMacc;ie Inturaiicc 


1501.33 




Oicmiadf, Vfript k AQied FroducU 


12&U30 


1 n 


CommunlcAtion (Radio* TV k Newipapcn) 


.l'->99.bO 




ConstRKtiM le BuOdlnf MaUi^ 


1449.86 


f 


Educatioiial iMUtutioiif 


7 34. 83 


Q 


Electrical ^^cMnory le Equipment (Computcn) 


l'4 0 7.00 


n 

3 


EkctnMiciie^liMhimenU . 


15.33.22 


n 


Food, Bcvcnfe hoccMbig; le RettauranU 


590. fj4 ■ 


1 1 


CUm$, r^pcr, lMui|^fl( Allied Producto 


1399.20 


n 


Governmental Administration 

. f • . ' > 


1174.50' 


n 


Ho<|>ltaU Health Senrlcct 


915.22 


n 


Hotels, Motels, Resorts, Camps, Recieational Facilities 


832.67 


3 


Merdiandisinf le Related Services (RetaiUng industries) 


933.62 


* > 
In 


MetableMet^ Products 


20'>9.8'» . 




Military 


1127.33 

1499.'^.0 ■■■ 
1503.00 




Fetrolevm k Allied Products 

Fruiting; Fnbfishinf le Informational Services 


'A 
O 


Fublk Utifitica (Including TransporUtion) 


1300.3V 


1 ^ 


Researdi and/i^.Consulting Services 


1318.25' 


t t 

i n 


Service Orpnisations (Boy Scouts, Red Cross) 


999.00 


■1 


Tire Ik Rubber 


0.00 


. 0 


' Volunteer Orpniutions (Churches, Feace Corps) 


HOO.OCi i 


2 


Diversified Conglomerates 


2200.00 


i 



i 



COMMENTS: One organization mentioned that average costs per Hire arc difficult to generalize, since 
certain^ disciplines are easily available locally and others are only obuined fro: a ^distant colleges and 
universities. 



OBSERVATIONS; According to the surveyed employers, the average cost per new college hire was 
$1,342. In business the cost was $1,379 in government, $1,162 and in education, $755. The costs 
per hire m other organizational categories are listed above. 



Please indicate your feelings for each of the following responses about the preparation of new college 
graduates for on-eampus interviews. Answers arc listed in mean score order. Absolute frequencies are 
luted for each answer with adjusted frequencies (%),sho wn in paren thcscsi ^ 



RaUNpofTypcf ofGraihiatef 



Types «r Gradvatct 



fingliiccfiai 



Better ptc pwe d tJi«ii a few 
ye&nafo 



.Commtmkatkw 
Nfttianl Sckace 



Mean 

Score 



Students wlOi meanifigfiil 

wnmiicr eriploymeiit or lateni- 1 • 8 0 5 

iliips'are ttetter prepared 

Lml oC preparednefiirarict 
depeiidiiii ba liiterett and 
cffeffilveneaa ot pbcement 
of(ice 

Generally %rell*piepared 



2.042 



2.421 
2.496 



Available material hat been 
•tndies prior to inteiviewt 
Uvel of preparedness varies 
depdending on site and quality ^.756 
of colleie/tmlvcrsity 



2.841 
?.a43 



Agricnltttre/Natural Resources 2.849 

Education 2.850 

HttUuM Ecology 2.985 

Stttdenu know wbat tbey 3.025 
want to do 

SodalSdence " 5.0 79 

UberalAfU 5.13^ 



Memoriied or ouined ansims are 3.214 
given 



Well 
Prepared 


Aticc 


Neither Agree 
nor Disagree 


Oiufrce 


Poorly 
Frepmd ' 




. 2 


9 


4 




.5 


170 


tar e % 

s no. D ) 


51 
I 9 • 7 ) 


■ .8 
( 1.5) 


( 


.0 

0.0') 


111 
/On 3 % 


304 


97 
(18.3) 


18 
( ^.4) 


.( 


'G 
0.0) 


33 
\ b . c / 


382 
\ f 1 . 8 ) 


( 12.0) 


( ft) 


( 


2 
.4) 


3ft 

t Q ^ \ 
\ 7 . 7 J 


- 176 

I '1 6 . 0 ) 


150 
( 3^. H) 


13 
( 3 • 4 ) ■ 


( 


1 .f?) 


\ D.HI 


219 

/ ft t 'Z \ 


1 49 
(36.3) 


17 
( 4.1) 


( 


4- 

^1.0) ^ 


t C X\ 

\ b . 0 1 


250 
( 4 f . o ) 


?00 
(37.**) 


'40 
( 7.6) 


§ 


5 

.9) 


23 

\ *t . 1 


270 


158 

/ O CI 7 % 


i 

77 

< 1 4. n ) 


§ 

\ 


4 
. B ) 


47 

t ft * ^ 4 


184 
t Xii fl % 


158 

/ O Q Q \ 

\ T . r J 


131 , 
( 2'4 • 8 ) 


t 

\ 


9 

1.7) 


a 

\ c . 1 / 


59 
/on ii \ 


203 
\ f U . 2 ) 


17 
( 5.91 


\ 


4 

1 . •♦) 


.5 


70 


lb/.:)) 


( 5.2) 


( 


8 

.2 • 6 ) 


5 


44 


215 

/TO T % 

I 78.3) 


7 

( 2.6) 


( 


5 

1.1.) • 


14 • 


b3 

/Id % 

s 


.207 
( &4 . ) 


31 
( 9,7) 


.( 


6 

1.9) 


1 

( .4) 


?6 
( 9.5) 


.?32 
(84.4) . 


ft 

( 2.9) 


( 


ft 

2.9) 


1 

( 1.7) 


150 
(28.4 ) 


2 08 
(3'"'.?) 


14 3, 
(27.0) 


( 


19 
3.6.) 


? 

( .7) 


50 

(10.8) - 


201 
( 72.6) 


32 
(11.6) 


( 


12 
4.5) 


1 

( .3) 


4R 
( 15.0 ) 


197 


' 54 
(16.9) 


( 


20 
S.3) 


10 
( 1.!?) 


?6 
( 18.0 ) 


211 
(3-^.6) 


2or 

(37.9) 


( 


14 
2.6) 



Rowt 
Tout 



5.27 
530 
53;?' 
383 
4 1 1. , 
52.8'" 
S3 2 
529 . 
289 
305 - 

321 

275:* 

529 

277 

320 

h33 



OBSERVATIONS: Employers believe that new college graduates are generally well prepared for 
otvcampus interviews and that level of preparedness varies, depending on the interest and effective- 
ness of a plaeement office. Further, they believe that students with meaningful summer employ- 
ment epcpcricnees or internships arc better prepared for interviews. Employers are especially critical 
of memorized or canned answers, and they alsc believe that liberal arts and social science students 
arc the poorest prepared of new college graduates interviewed on campus. 
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tbvyou^ M coUeges/universities should do anything to increase intccvicwee preparedness? 



V3 



: . : COUNT I , 

Emplaycf ROW PCT lYES 
CaCcforkt f 

. Busiwess-iNousTR a 6a.4 i AVi ^ 
^ -I- ^••i*---...-.. 

2 1 12 I " 12 
GOVERNMENT I 50*0 I 50*0 



• 3 I 21 I ?1 
EDUCATION. I * 50.0 I 50.0 

-I ; 1 

COLUMN . 306 iri9 
TOTAL 65.8 - 1^.2 



NO ANSWE 
R 

n . 




ROV 
TOTAL 



85. H 

24 
5.2 



• MUMOER HISSING OBSERVATIONS 



9 7 



COMMENTS: Employers reconfmended tfiat colleges arid universities improve the prcpartion of 
students for job iriteryiews through t^^^^ ' 

• explaining interviev^ing procedures^ proper interview conduct^ ^nd effective resume 
writing techniques (31) . ^ 

familiarizing students^ithcompanies before they interview (20) 

• conducting interview role-playing to better undcrsund interviewing tcch^niqucs and career 
decisidninaking(18) ^ 

• making students more aware of their career options (7) 

• emphasizing the importance of keeping interview appointments because missing them 
prevents other students from interviewmg, wastes the time of employers and increases 
employers* on*campus recruiting costs (5) ( ' ' 

• increasingthenumberof career seminars and workshops on finding jobs (5) - ' 
Additional suggestions for placement officers as reported by employers are listed below: 

. • increase students' understanding of "sweat and long hours" required to be successful on 
the job 

• make students aware that a degree is not a guarantee to^ instant promotion 

• encourage students to interview only witl^ employers that seriously interest them and not 
interview with employers simply for practice 

• make company literature readily available to students 

• assist students (including the freshman and sophomores) in identifying their career objec- 
tives / O J 

- schedule interviews only for students who have researched the companies prior to their 
interviews and are informed of cbmpanys* functions 

• expand career resources libraries 

- provide time for placement suff to spend more time in business to better understand 
their work and needs 



larcdncss of stu- 



Ot^H eniploycTS rccomniCT^ that faculty think Wore about the career prep 

m wat sorac smaller univcreitiM give more attention and finaneiafsupport to their 
placement offices. Anpther employer, suggested ;tthat low ^Icmand graduates should get jobs 
through personnel office5,rather than placement aj^^ . . ■ . * T 



9?^^*^y^TipNS: A majdrit>- pfithc surveyed employers (65.8%) indicated that colleges and 
universities can help increase ah interviewee's' preparedness and potenual for employment 
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^ «_ - ^1 ^^^^^^^^^^^^ * » * \ 



Wlh«i i^cruiiing new college graduates for employment in your organization, how important are caeh 
oRUic following factors? Answers arc l:3te(l in mean score order* Absolute frequencies are listed for 
each answer with adjusted frequencies (%) shown in parentheses* / 



/ RttingKofSciccUon Facton 



Mrdiofi 


Mean . 
Score 


Of Extremely 
' High Importo'nco' 

-,•1' 
1 


OfHiih 
ImportuKC 


Of Medium 
ImportMcc 


Of Low 
. ImporUnce 

4 


V OfNo 
ImportMKC 

"i 


Row' 

Total 

1 

r 


iHoHetty k Inicvriiy 


1.514 


SOI ^ 

(53«0) 


214 
(39.1) 


( 5.3) 


( 


3 
.5) 


( 


0 

0.0) 


547 


CoiMNOii SenK 


1.527 


(5<^•9) 


. 207 
(3H.0) 


37 
.( 6.8) 


( 


2 
.4) 


( 


0 

0 .O)-,- 


545 


AMUty to let UUnfi done 


1.53j 


283. 
( 5 2 • 6 ) 


227 
(41.4) . 


35 
( 6.0.) 


-( 


0 

0.0) 


i 


0 

0.0) 


548 


Initiative 


1.551 


(51«3) 


232 
(42.5) ' 


:^^ 

•( 6.U) 


( 


1 

.?) 


( 


0 

0.0) 


546 


Mbt^Uity 


l.<i07 


245 


269 
( 49.4 ) 


51 
( 5.7) 


( 


0 

0.0) 


( 


■ 0 
0.0) 


545 


DepoidabiUty 


1.641 


• 22H 


284 
(52.3) 


30 
( 5.5) 


( 


0 

0.0) 


( 


1 

.2) 


545 


Emhiaaksm 


1.672 




238 
(43.4) 


' 62 
(11.3) 


( 


2 
.4) 


( 


0 

0.0) 


548 


Interpmonal i klUa 


1.709 


225 • 

(41 ) 


262 

(47e7) 


59 
( 10.7 ) 


( 


3 
.5) 


< 


0 

0.0) 


549 


MoUvatloA to ftchkve 


1.732 


212 
(3d«9) 


' 269 
(49.4) 


62 
(-1-1.4-)- 


( 


2 
.4.) 


( 


0 

0.0) 


545 


jMlgmcnt lUUa 


1.765 


190 
(34#9) 


295 
(54.2) 


56 
(10.3) 


( 


3 
.6) 


( 


0 

0.0) 


544 


Oral commianicatloii akUlt 


l.76Si 


(3S«5) 


277 
(51.1) 


65 
.(11.6) 


( 


4 
.7) 


( 


0.0) 


542 


Attituilc toiwd %vork ethic 


1.R08 


19S 
(35«5) 


280 
(50.7) 


63 
(11.4) 


( 


1? 
2.2) 


( 


1 

.2) 


552 


Mental aleitneM 


I.S35 


1S5 
(30«2) 


r 

311 
(57.3) 


67 J 
(12.3)? 


( 


1 

• 


( 


2 
.4 ) 


546 


r^obl^ lotviiiK ability . 


1.860 


153 
(2B« 3) 


317 • 
(58.3) 


65 
(11.9) 


( 


7 

1.3) 


( 


0 • 

0.0) 


544 


InteUifencc 


1.871 


149 
(27#5) 


315 
(53.1) ' 


■ 77 
( 14.2) 


( 


1 

.2) 


( 


0 

0.0) - 


542 


Rcfponsiveiicta 


1.873 


1.^6 
(2b«B) 


3 2'» 
(59.5) 


71 
(13.1) 


( 


3 
.6) 


( 


0 

O.Q) 


544 


Developed work habiu 


1.952 


15!i 
(28»7) 


277 
(50.9) 


103 
( 18.9) J 


( 


8 

1.5) 


( 


0 

o.n) 


.54 4 


Ocdtlon miking tkilb 


^l.^JSl 


151 
(2b. a) 


2 96 
(54.6) 


98 
(18.1) 


( 


7 

1.3) 


( 


.4) 


54 2 




1.961 


153 
(28.1) 


' 280 
(51.4) 


( 18.0 ) 


( 


8 

1.5) 


( 


6 

1.1) 


545 


Actdcmk maior 


1.984 


167 
(30.5) 


257 
(4b. 6) 


100 
( IB.l ) 


( 


23 
4.2) 


( 


4 

.7) 


551 


tanonUvc Utu 


1.987 


145 
(26.8) 


264 
(48.7) 


199 

(?3.8) 


( 


■t 

.b) 


( 


1 

.2) 


542 


EmoUomI control 


9.017 


138 
(25.6) 


269 
(49.8) 


120 
(22.2). 


( 


12 
2.2) 


( 


1 

• 2) 


540 


rkxiunty 


?.02d 


128 ' 
(23.7) 


280 
(hi. 8) 


193 

(22.7) 


( 


10 
1.8) 


( 


0 

0.0) 


■)41 



(Continued) When recruiting college graduates for employment in your organization, how imporunt 
arc each of the following factori? Answers arc listed m mean score order. Absolute frequencies are 

. listed for each answer with adjusted frequencies (%) shown in parentheses. 

. , lUUiigi of Selection FMtoft 

McctlM Mean Of C«trciiiely Cflll^i CfMc^Sum Of Low Of No Ri^ 

^•^^ tksit Hi|li.ImportoiMC ImpotUMt ImporlMce.. ImporUnce iMportancc TouU 

I t 3 4 ^ S 

AiUpUbmtytoavailabkjobi 2«0 7B IIH 280 lOS ' .2^ '2 

122.3) (b2r9) 113. H) ( ^•ii) ( 

WriUmcommttiikaUontkiiU 2. OHO 114 P.nd 119 16 2' '537 

121.2) (3i.3) (22.;?) ( 3.0) ( .4) 

^ttowllty 2.09ft 137i 245 135 "18 S 541 

, (25.3) (45.3) (25.0) ( 3.3) .( 1.1) 

Covrteotttneii 2.1 Oi . 122 260 146 11 • 3 ,542 

. ' (22.5) (48. 0) (26.9)^ ( 2.0) ( .6) 

Expertise in mjorlkia 2.115 134 - 235 143 22 3 537 

(25.0) (43i8) (26.6) ( 4^1) ( .6) 

AMWtKenett' 2.142 113 27? 146 ?1 0 549 

(20.0) . (49.3) (2S.ft) ( 3.H) ( 0.0) 

FricniUiicit 2.149 il8 243 167 16 Q 54* 

(21. 7) (44. 7) ( 30.7) ( 2.9) ( 0.0) 

DepcckvcStmlKUabUity 2.185 102 254 160 1 5 5 554 

(19.1) (47.6) J50.0) < ?«4) ( .?) 

Airwtlvcnm 2.137 iTo 251 nO 3 -540 

(20.4) (46.5) (?7.:3) ( 4^^) ( .6) 

TcdinicalcxpmiM 2.210 . 113 246 126 36 11 S37 

(22.0 ) (45.8) (23.5) ( 6.7) ( ?.0) 

DiwctncM 2.223 . 94 2^b * . 17? la 0 538 



Of EsUtmcly 
Hifh-tmporttMC 


Of lUih 
ImpocUMt 


Of Mc^um 
ImportUMe', 


Of Low 
ImporUnce 




Of No 
iMportance 


1 


t 


■ 9 








ft 


IIH 
(22.3) 


(b.?.9) 


( 19. H) 


( 


. 24 
4.:t) 


( 


? 
.4) 


(21.2) . 


?.f\(, 
(53.3) 


119 
(22.2) 


( 


16 
3.0) 


( 


, .4) 


137i 
(25.3) 


245 
(45.3) 


135 
(25.0) 


( 


18 
3.3) 


. ( 


6 

1.1) 


122 


260 


146 




1 1 




• 3 


(22.5) 


(48.0) 


( 26.'?) ^ 


( 


2.0) 


( 


.6) 


IS** - 
(25.0) 


235 
(43.8) 


143 
(26.6) 


( 


22 
4.1) 


( 


3 
.5) 


m 

(20.0)- 


2 7? 
(49.3) 


146 
(26.6) 


( 


21 
3.8) 


( 


0 

.Q • 0 ) 


iio 

(21.7) 


243 
(44.7) 


167 
( 30.7) 


( 


16 
2.9) 


( 


0 

0.0) 


102 
(19.1) 


254 
(47.6) 


16'J 
UO.O ) 


( 


. 15 
2.4) 


( 


5 
.?) 


no 

(20.4) 


251 
(46.5) 


150 
( ?7.3) 


( 


?6 
4,8) 


( 


3 
. 6 ) 


113 
(22.0) 


246 
(45. R) 


126 
(23.5) ■ 


< 


36 
6.7) 


( 


11 
?. 0 ) 


(13. S) 


(40.4) 


17? 
( 32.0) 


( 


lo 
3.0) 


( 


a 

0.0) 


87 
(16.0) 


236 
(43.3) 


1'32 
(33.4) 


( 


33 
5.4) 


( 


5 
. 9) 


7* 

(13. 7> 


' 244 
(45.2) 


194 
( 55.'?) 


( 


25 
4.6) 


( 


3 
.6) 


77 
(13.9) 


257 
(46.''« ) 


183 
(33.0) 


( 


32 
5.8) 


( 


5 
.9) 


t 

77 
(14.3) 


218 
(40.5) 


212 
(39.4) 


( 


2^* • 
5.4) 


( 


t 
. 4 ) 


^3 
(12. &) 


227 ' 
(41.5) , 


P13 . 
( 3 H . 9 ) 


( 


33 
6.0) 


(■ 


3 
.9) 


59 
(10. R) 


2i«i 
(43.7) 


200 
( 36.7) 


( 


38 
7.0) 


( 


10 
1.8) 


SI 
(15.'t) 


170 
(31.5) 


l'J7 
(36.5) 


69 
(12.8) 


( 


20 
3.7) 


74 
(14.9) 


lii5 
(33.3) 


167 
(33.7) 


60 
(12. I) 


( 


30 
6.0) 


57 
(10.5) 


1H2 
(33.5) 


235 


( 


53 
9.7) 


I 


17 
J . 1 1 


(11.9) 


l?i3 
(33.5) 


(38.1) 


69 
(12.6) 


( 


21 
3.8) 


3 9 
( 7.1) 


I 66 
(3U.3) 


' 290 
(53.0) 


( 


46 
8.4V 


(< 


6 

1. I ) 


100 
( 1 '} . S ) 


141 
(2b. 2) 


174 
(32.3) 


81 
(15.0) 


( 


• 4 3 
8.0) 



rrcvioiif ourtcrrttatcdwork 2.330 8 7 236 1 '12 33 5 545 

experiences 

WIUlagneMtoUkccxCn 2.331 74 244 194 25 3 ^40 

Career and work MplnUoni 2.334 7 7 257 1B3 32 5 554 

Knowkdr of work expectancy 2.3 70 77 218 212 2^ * 'J 538 

(1 4.3) ( 40.5) (39.4) ( 5.4) ( .4) 

Grade point averarCm^or) 2.411 ^9 227 " P13 b 5 'S47 

(12.6) (41.5) (38.^) ( 6.0) ( .9) 

SiiiUbk appearance 2.453 .59 2 58 200 38 10 545 

(10.8) (43.7) (36.7) ( 7.0) ( 1 .8) 

Locatlonal preferences 2.579 8 3 170 l'^7 69 ^0 539 

(15. 'f) (31.5) (36.5) (12.8) ( 3W) 

*j 2.611 74 165 167 60 30 496 

(14.9) (33.3) (3%7) (12.1) ( 6.0) 

IkrtUmeand/snmmei'work 2.616 57 182 235 53 17 "*544 

experiences -««.-... ^..^^ 

flenMofliiiHMr 2.630 65 183 208 6^ 21 54<i 

( 1 1.9) (33.5) (38.1 ) ( 12.^>) (3.8) 

Grade point averar (ovcraU) 2;660 39 166 :»90 46 S S4 7 

( 7.1) (30.3) <53.0) . ( 8.4i (1.1) 

WiUnfncsstondocate 2.677 100 141 174 81 ' 43 539 



- ' (Continued) \yhen recruiting college gradiiates for emnldymentiin your organization, how importtht. 
*??.wch of the. following factors? Answers arc listed m mean score order. Absolute fccqucn ies are 
listed for each answer with adjusted frequencies (%) shown in parcnthew^ . i 

KSr . ^ ofNo row' 

HI|hIm|>ortt«» ImportMcc Jm|N»toiiM importiacc ImRorUnce TotoJ. 

l&;#iH«l|eofwoik 2.711 f>2 157 2')3 f,3L^. 8 539 ' 

< 7.3) (29.1) (4n.a) (13.8) (.1.5) ■ ' 

*»cfaba»y * 2i755" 56 l'»B 23^ . 70 2^ . 

(10.1) (27.3) (03. H) (15.0) ( =)•<») 

<>cdc«Ual ate . 2.782 38 158 239 78 30 ♦ «i33 

( 7.1) (29.5) (41. 8» (11.^) ( 3.8) 

•Com?«iterScfciice '2.80 0 (,S 151 175 ni <g ART 

Z^"^-*. (12.9) (26.8) (35.8) (16.6) (' «.0) 

Familiarity with profct^ioMl 2.921 ^3 155 i»S3 83 1 "> ^PA 

■ ( 'f.'*) .(29.3) (18..') (15.8) ( 2.3) 

CommttidcaUoii SIciUi ,2.866 12 131, ] ^8 88 " 3? 471 

.( S.9) (27.3) (37.8) (18.7) ( 6.8) 

ManarmoitSliUI* 2.888"^ .32 125 215 81, 27 180 

( S.7} (26. 0) (11.8) (16.9) < 5.3) 

aaNianUng . 2.923 20. 133 ?78 101 15 517 

( 3.7) (21.3). (50.8) (18.5) ( 2.7) 



- Appropriate cmUitliiMiit 2.918 59 136 215. 116 35 -iAl 

% Mtmpueuyic - (7.2) (25. li (,«9.7) (21.1) (5.5) ■ 

RecommcndaUons from: 3»03!^ 'JO' 130'' 199' 127 ^1 ^47 

former cmploym(tumin€rmiid/9ftrt-tIme) g y x% /o* 

< 7»3) (23#8) (23#2) ( 9.3) 

J3»i£55 ,3^?,., alii, uV.l 

^SS-^— , ,^1,9, , S5a. 

SUti.Uc.Coiif«-worii 3.199 17 81 199 130 to aa> 

( 3.6) (17.3) ' (12.6) , (28:3) ( >3.l) ^""^ 

Academic miiior(.) 5.228 18 71 212 ' 179 27 «510 

< 3.3) (13.7) (11.8) (3.5.1) ( ofo) ^ 
UndcntiuMUDgofAmericaa 3.26 0 13 75 * •>'i6 149 a«. n.xa 

( 2.1) (13.9) (17.5) (27.6) . ( 8.5) 

« 

Work experiences 3*373 AO P^Sn 1U7 /. - - /. t 

«m.I..edtoc«dldatc'.c».err»U ( (ni^g, (^^J?, ^jj^l^ gj-j, ? 

' Student teaching 3.767 13 ' 31 101 111 Wq 40R 

• (8.6). (.6.2) (20.9) {23.3) ( 35.9) ^ 

, PubUeaUon, 3.771 ;j 33 149 = 22T 12Q 510 

( 1.7) ( 6.1) f27.6) (12.1) (22.2) 

Minbten' Reference* 1.153 3 '1 ipp 50* ,-00 

< .'•) ( liiO) (17.1) (35. t") (1?.1) 
roliticiaiu'Refemicc* 1.271 1 17 in iuk K9t 

( .3) ( 3.2) (1?:^) (3^!!2) (18.^5) '^^ 

Marital atattti of candidate ' 1.163 1 18 55 109 3=i? < ^.^a 

< .7) ( 3.3) (10.2) (20.3) (65.1) / 
lUceofcanddate ^,193 .9 19 . 53 75' 38 V »j10 

( 1.7) ( 3.5) ( 9.8) (13.9) (71.1) • 

SexofcMMiidate i;523 6 11 51 " 87 377 535 ' 

. < 1.1) ( 2.6) ( 9.5) (16.5) (70.5) " 



OTHER FACTORS: Employers nutcd scvcrat factors which were imporunt when selecting 
P^.^*PJ5*!^«. employees. These included subility in school work, willingness to learii, ability to 
' ^.75 directions, ability to accept criticism, leadership, patience, poise, self«confidencc, tolerance, 
to work on merit not seniority, reality sersejogic, attendance r<fcord, understanding 
of management, adapubitity to hard physical work, ancl human relations skills. Some employers 
mentioned that certain factors were;m6re important in particular jobs than others* 



OBSERVATIONS: When recruiting new college graduates for employment/ employers were 
especially interested in individuals with honesty and integrity, common sense, an ability to get 
thin^ done, initiative, and reliability/ Of least important were sex, race, and marital status of 
candidate.' The candidate's major grade point avclrage ranked 39th^ on the list of 69 factors and 
overall grade point average ranked 45th, Work experience ranked 31 5th. 
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T^^l*.^ each of : the following problems when recruiting new college graduates for em* 

f}9W^^^ }^ y^^ orgahimion? Answers arc listed: in mean Korc ord<ar. Absolute frequencies arc 
ItstMiqr inch ahnver with a^^^^^^^ 



^fiiMmg ft^tMIM rccniito 
' jniMliic'qiiittfic4 niliiorhkt 

:G»iitpcUUofi for oitUUmliiif 
iiicw coVcic fradintcs ' 

Jhn^iif icchiiu with Mccpuble 

FIfNiIng recruits wHotc |oftli nutdi 
'the orpkisalio«*^'fMlt 

, / ' ' • 1 
* fl»tilag propcriy pt«ptrc4 rccruiu 

flMaS O^Mttllcd WONWA 

FindiMf motinted college graduates 

finding qpttUaed handicappcrt 

. VACudet at the time of coauct 

Finding recniiuwithgeneiil 
fofh • 



Convincing rconiu to relocate 
geofrapWcafly 

Stttdent knowledge about career 
opportttnitSet 

Oriiniu(ion*s identity 

Finding <|ualincd new college 
^duatei within our ttarting 
compematloii cooitrahitr. 







lUtiiip or Recruiliiig OifriculUet 






Mean 
8cofft ' 


■-0(£xittmely 
Mlb Importiiice 


oriUih 


OfMcdinm 
Importance 




^fNo 




^ 1 


2 




4 






1.-943 


1(37 
(34.5) 


242 
(44.6) 


80 
( 14.8) 


23 
( 4.2) 


( 


t n 
1.8) 


1.953 


223 
(41.5.)'- 


195 
(34.5) 


79 
( 14.5) 


• 

33 
( 6.1) 


( 


1 Q 


2.157 


135 
(25.5) 


- 225' 
(42.1) 


136 
(25.5) 


2<7 

( 5.1) . 


,( 


1 n 
-1.9) 


2.P21 


91 
(15.1) 


O O A 

280 
(51.9) 


131 
(24.3) 


32 
( 5.1) 


( 


• 


2.291 . 


83- ■ 
(16.4) 


,252 
(46.9) 


156 . 
(29.1) 


35 
( 6.5) 


( 


«j 

l.l) 


2.297 


89 
(16.-7) 


234 
(4 4.0,) 


177 
(33.3) 


26 
(o 4.9) 


( 


c 

l.l) 


2.343 


133 
(25.0) 


Ion 

(35.4 ) 


129 
(24.3) 


57 

(10.7) 


( 


4.5) 


2.505 


86 
(16.0) . 


201 
(37.3) 


.163 
(30.2) 


72 ' 
. (13;4) 


( 


1 7 
i.2) 


2.58,0 


114 
(21.5) 


lal 
(30.^:3) 


13 1 
(25.4) 


76 
(14.3) 


( 




2.603 


89 
(16.6) 


185 
(34.5) 


14 7 
(27.4) 


82 
(15.3) 


(. 


.7 *f 

b.5) 


2.647- 


42 . 
( 7.9) 


1 qj) 
(37.0) 


213 
(40.7) 


(11.4) 


( 


3.0) 


2.651 


9 3 
(17.4) 


1 u n 
1 7>1 


162 
(30.<2) 


86 
(16.0) 


( 


6. n 


2.657 


46 

( 8.6) 


183 
(34.1) 


232 . 
(4 5.3). 


5" 
(11.0) 


( 


1 6 
3.0) 


2.678 


71 


162 
'-(30.5) 


189 
( 35.6) 


. 85 
(16.0) 


( 


24 
4.5) 


2.682 


96 

(17.9) 


142 
(26.5) 


164 
(30.7) 


102 
(19.1) 


( 


31 
5.3) 


2.739 


7«J 
(14.5) 


' mi 

(50.0) ■ 


164 
( ^ 0 . ? ) 


''1 
(16.9) 


( 


4 3 
8.0)- 


3.042 


31 
( 5.9) 


121 
(52.9) 


213 
(•40.3) 


123 
(23.^) 


( 


41 
7.8) 



OTHER PROBLEMS: Employers suggested that other recruiting problems prevail too. These 
include the difflculty of finding ^duates who do not feel tlieir degree means they know it all, 
attractmg a full schedule of candidates when they interview on campus, and finding recruits witli 
entnuswsm for their industry. » 

OBSERVATIONS: According to the surveyed organizations, the most important problem when 
recruiting new coUege graduates for employment was finding qualified recruits. Next in impor- 
ttnce was the difficulty of finding minoriues and of being competitive in attracting outsunding 
new college graduates: The least serious problems were convincing candidates to relocate geo- 
graDhtcaliy,. meeting compensation expectations "of qualified new college eMatcs, competing 
with larger organiMtions and providing the opportunity' for further academic study near an 
oiganizarjon s location. 



If individuals, of their own free will, use a detachable photograph on their resumes, would it enhance 
their chances for employment tn your organization? Absolute frequencies are shown for each answer. 



Answers 


CODE 


A3SdLUTE 
FREJ 


RELATIVE 
FREn 
(PCT) 


ADJUSTED 
FREQ 
(PCT) 


. c:j 

> FRE 
(PC 


YES 


1 


44 


7,n 


9.6 • 


9. 


NO. 


; 2 


372 


(>C>i2 


R1.6 


=)1. 


UNDER SOHE CONDITION 


3 


40 


7.1 


8.8 


100. 


NO ANSWER " 


0 


10& 


18.0 






« 


T17 AL - 


562 


100.0 


.100.0 ' 




MEAN 1.991 












VALID CASES 456 ' 


MISSIM 


3 CASES 


lOfi' 







OBSERVATIONS: Employers generally reported that individuals, should not volunteer to use 
deuchable photoaraphs on their resumes. In fact, the response was 81.6% "lio", 8.8% "under 
some conditions, and only 9.6% "ye» regarding the recommendation of photographs. How- 
*^°!n"?«" suggested a strong«^support for then. Some employers mentioned 
i.?.f/a^ •*'Pf-*' .them remember canHidates bctt<fr (8), identify mihirities and women 

easier (8), and notice distinguishing resumes. Thus making applicants.easicr to.remembcr by face 
than by resumes, showingrneatness, exhibiting a good appearance, helping attractive indivi^yals, 
and bein^ especially helpful in occupations dealing with people where roie models and appeixr^ 
ance are important. ** 

On the contrary photographs were reported discarded or returned by some employers when they 
received them, and in some cases were considered dctrimenul by others. Because of EEO reeula- 
tions disallowing photographs, one employer expressed fear of them. 
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When college graduates arc considering several job offers, how important (in your opinion) arc the 
following factors in selecting one organization over another? Answers are listed in mean score order 
Absolute frequencies arc liwed for each answer with adjusted frequencies (%) shown in parentheses. 



lUUiifi of Job Selection Factort 



JobSekctkMi 
' Factoft 


^ Mean 
Score 


Of Exttemety 


oriugh 


OfMcdiam 
Importance 




or Low 
Importance 


Of No • 
Importaaw 






1 


2 


s 




4 


5 


Natttfcorjob 


1*603 


(48.2) 


245 
(44.4 ) 


36 
( 5.')) 


( 


..7) 


J 

( ;2) 


ftomockm poicnUal 


1*730 


2^0 
(40.1) 


267 
(48.6) 


. '■'3 
( 9.7) 


< 


1.5) . 


( .2) 


fienoaftUty of cmployUig orpAUation 1 • 8 7 6 


-154 
(28.1 ) 


' 318 
(58.0) 


68 
( 12.4) 


( 


i.i) 


p 
c 

( .4) 






163 
. (30.7) 


266 
(48.5) 


(17.2) 


( 


18 
5.5) 


2 ■ 
( .4) 


Orpniaation^t imafe 




121 
(22.1) 


293 
(53.5) 


124 

( 22^:*) 


( 


l.b) 


\ 

( .2) 


Quality of intcnrlcwcr 


2.136 


104 
(19.1) ■ 


292 
(53.6) 


1?3 
(22.6) 


( 


23 
4.2) 


( .6) 


Starting nlary 


2.241 


... '54 
(17.3) 


244 , 
(44.9)- 


187 
(34.4) 


( 


19- 
• 3.5) 


0 ' 
( 0.0) 


Geopaphiqd loaitioii 


•2.250" 


. 126 
(22.9) 


202 
(35.7) 


183 
(33.2) 


( 


39. 
7.1) 


1 

( .2) 


Orpnitttion'a goalt /objecthrtd 


2.275 , 


109 
(19.8) 


227 
(41.3) 


173 
(31-. 5) 


( 


36 
6.5) 


5 • 

( .9) 


Or|aiiiiatloa*9 training pro-am 


2.328 


91 
(16.6) 


235- 
(42.9) 


180 
( 32.8) 


( 


35- ' 
h.'t) 


7 

( 1.5) 


Employee bencf)ta 


2.filg 


57-, 
(10.4) 


174 
(31.7) 


(44.1), 


73 
(13.3) 


3 

( .5) 


Geopaplikal mobility 


2.546 


53 
( 9.7) 


175 
(32.1) 


258 
(43.5.^ 


70 
( 12.^) 


-9 
( 1.7) 


Opportunity for further academic worlL2 •684 

0 


31 
( 5.6) 


199 
(35.1 ) 


2*0 
(43.6) 


75 
(13.6) 


6 

( 1.1) 



•OTHER FACTORS: According to the employers surveyed, college graduates should also be 
concerned about the individuals with whom they will be working and the personal chemistry 
between themselves and the employing organization. 



OBSERVATIONS: When college graduates are considering several job offers, surveyed employers 
rated the nature of the job, promotion potential^ personality, of the employing organization, and 
the visit to the organization to be the most imporunt factors for candidates to evaluate. Least 
important were the opportunity for further academic work, geographical mobility, and employee 
bcnefitSo Surprisingly, starting salaries were seventh on the list of 13 factors. 



ERIC 



r 



50 



V 



Sburm rorNewCoUcge Graduate! 



Sources ^ 

Competency of colkfe piaccmei 
aenficet 

' *. 

Direct rcferrala from coUcfe 
tUff/lacuIty 

Rererrali from current employeei 
or your or^iiatioQ 

Cooperative education ptopamt 
Intcnuhip profiama 
Summsr Employment 

WHte-ina 

\ 

rstn-time employment ^ 

Retponiei from want adi 

Waikina 

Career faira 

Frofeuional Journal! 

Job ilitinss with employment 
agenclea 

>« 

Umoildtedreferrali from employ 
ment agendet 



Mean 

e Score 


mpt Importance ImporUncc - Importance' 


or Low 
Importance 
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' To what extent arc the following factors eited as primary reasons for college graduates leaving your 

r- . . 1 organization widiin the first two years? Answers are listed in mean score order Absolute frequen- 
^ ^ ' "stcd for each answer with adjusted frequencies (%) shown in parentheses* 
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OBSERVATIONS: As the primary reasons for college graduates leaving their organizations 
withm the first tvvo years, employers cited better job offers, the candidate's inability to adapt to 
the employer's situation, and the job transfer of the spouse/partnpr! These were followed closely 
•by the employee's inability to meet work standards, motivation, a pending marriage, and preg- 
nane. Less often cited were the desired transfer within an organization not being likely, the 
employee being terminated/fired, the employee not qualified for the job, the employee misin- 
formed on job requirements, and the education of the employee not suiting the job requirements. 
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Ifow can employers and universities/colleges cooperate to increase the effectiveness of collejje recruit- 
mentr ^ 



SUMUV1ARY: Employers stressed the need for improved communication with colleges/univers- 
ities, especially to better undersund each other's operations. They were, however, generally 
pleased with the services provided by college and university placement offices. When arranging 
ihterviewing schedulcst they encouraged proper screening of applicants to be sure that only the 
appropriate ones were placed on employer schedules. Employers recommended programs to 
niake students :more, aware of real life and working conditions outside the campus. When arrang- 
ing meer seminars and workshops^ employers suggested early notification so they could botli 
interview and attend tlie program during one visit to campus. Employers also recommended 
the availability of p?escreenrng lists, encouraged bc;ttcr contact betWccn college/university faculty 
and thdr offices, noted .heir availability as guest spcakens for classropm presentations and career 
fai^, encouraged better preparation of students for interviews and recognized the need to better 
aissist candidates in identifying their career goals and developing resumes. . ^ 



In a few word*, what advice would you give to freshmen or sophomores on choosing a career? 



OBSERVATIONS: Regarding career advice fcr freshmen and sophomores, the predominant 
recommendation of employers focused on the need for better career decision-making. They 
rccoOTized die crucial need to better assist students in . determining their interests, Ukcs and 
disJikes, abilities, aptitudes, employment possibilities, and specific career objectives. They 
suggpted that students investigate occupations in several career fields by interviewing currcnriy 
employed professional and consulting placement couni^elors regarding job specifications and job 
market conditions for their areas of interest. 

Following this self-analysis and career information research process, employers recommended 
that studcn^ acquire summer/part-time work experiences to "test" tiicir career goals. Employers 
also stressed that students consider pursuing a strong technical undergraduate background be- 
cause the demand for these technical aqademic majors in the market place is so high. Employers 
emphasixeo the importance of students working harder than others to become better qualified 
than most candidates in their career field. In addition, they repeatedly mentioned that under- 
graduates conuct their placement offices early and extensively use them rather than employment 
agencies. ^ 
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In a few words, what advice would you give to juniors or seniors on job search strategics? 

COMMENTS: For advice to juniors and seniors on successful job search strategics, employers 
suggested that these individuals obtain summer or part-time„empIoyment in their ehosen fields. 
Researching career opportunities and interviewing with several organizations was recommended. 
As much as possible, individuals should know the organizations they arc interviewing. Further 
they should interview as early in their senior year as possible and have specific career goals deter 
mined. Using Placement Services, reading the COLLEGE PLACEMENT MANUAL, making 
campus interviews, and writing letters of application to nonvisiting companies were also recom- 
mended as excellent lob hunting efforts. Afso, individuals should givc.ary time and cff6rt needed 
as well as hard work to their job hunting. In the end, they will be properly rewarded. Also 
recommended were individual interviews with selected employers who visit their campuses. 
Students should decide their career goal? before interviewing, study the employers who are 
visiting their campuses, and interview with those that match their career goals. Canthdates should 
be honest and straight-forward. It is hoped that students will soon bury the "me" generation of 
mediocrity. Making as many direct employer contacts as possible was also sucgestcd. Appro- 
pnately preparing for interviews, dressing neatly, aifd looking sharp were also encouraged. 

A positive mcriul attitude was another desired factor. To be successful, individuals should be 
personable, keep their options open, be confident, a hard worker, be able to sell their assets, and 
possess an academic degree with several options. A double major would be preferred. Know 
themselves Know the system. Be patient Be selective. Being sincere and do not use company 
interviews for practice. ^ ^ 

Using Dlaccmcnt offices was especially recommended. Students should keep in dose contact 
with placement advisors, follow all leads, review company literature and brochures, and attend 
career fairs. 



Work experience in your chosen fidd of study and campus interviews with several organizations. 
If possible were desirable. By starting eareer planning early and working in summer 5r part-time 
jobs, an individual should be able to decide early antf specialize in a field of study that will yield 
good opportunities when they graduate. ' 

Establish realistic goals and start your job search early. By knowing your strengths and weaknes- 
ses, you should be able to match job opportunities with your strongest abilities. Be as spedfic as 
possible about your skills and goals. Then interview \vitfi as broad a. range of employers as possi- 
ble to know as much as you can about available career alternatives. 

OBSERVATIONS: Gnerally, employers advised students to start their career planning early, get 
as many career related work experiences as possible during thtir college years, and just be them- 
selves. Common sense, honesty and hard work arc charjictcristics they seek in the selection of 
prospective employees. These responses corresponded dosely with the most important recruiting 
tactors-nicntioned earlier in thiS; report. 
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EMPLOYERS RESPONDING TO SURVEY 



-A- , - 

A Dtnkis Midland Company 

Abraham & Straus 

Aetna Cuualty & Surety 

AIR Productift Chemicats Incorporated 

Albany International Corporation 

Albion Mailable Diviiion 

Algonac Community Schools 

Allegan Gentlral Hospital 

Allit Chalmers Corporation 

Alpena Public Schools 

Aluminum Company Of America 

American Fletcher National Bank 

American Agricultural Products 

American Copper & Nickel 

American Cyanamid Company 

American Electric Power 

American Express Company 

American Hospital Supply Corporation 

Amoco International Oil Company 

Ampex Corporation 

Amway Corporation 

Anchor Hocking Corporation 

Anderson Nietzkc & Company 

Anhetiser Bukli Incorporated 

Ann Arbor Public Schools 

Application Engineering Corporation 

Applied Physics Laboratory 

Armco Incorporated 

Armstrdng Machines 

Arthur Andersen & Company 

Arthur Young & Company 

Arvin Industries 

Atlaiidc Richfield 

Autonctics 

Avco International Service Division 



B Altman & Company 

B F Goodrich Chemical Company 

B F Goodrich Company 

Ball Corporation 

Baltimore County Board of Education 

Bamberger's New Jersey 

Bangor Public Schools 

Bank of Commonwealth 

Bankers Life Company 

Banquet Foods Corporation 

BASF \yyandot|e Corporation 

Battle Creek Public Schools 

Bausch k Lomb 

Bay City Public Schoois 

Baylor College of Medicine 

BDM Corporation 

Becton Dickinson . 

Beech Aircraft 

Beldon Corporation 

Belka Stores Service 

Bell ic Howell Company 

Bell Laboratories 

Bendix Corporation 

Bendix Aerospace/Electronics 

Benton Harbor PubUc Schools 

Benrien Sprinp Public Schools \ 

Big Rapids Public Schools 



Birmingham School District 

BJ Hughes Incorporated 

Black deVcrtch 

Bloom Engineering Company 

Bloomficid Hills Schools 

Bloomingdales 

Blue Cross/Blue Shield 

Boeing Company 

Boise Cascade Corporation 

Bonne Bell 

Booker Association Incorporated 

Borel Restaurant Corporation 

Borg Warner Transporution Equipment 

Boston Edison 

Bridgcport'Spalding Schools 

Broad Corporation 

Brockway Glass 

Brown Derby Incorporated 

Buffums ' 

Bultenir Dock & Dr^dgc/Bultema Marine 
Transportation 
Bunker Ramo Corporation 
Burlington Northern 
Burroughs Corporation 
Byron Jackson Pump 



-C- 



Cahill>Stone Incorporated 
CAI 

Cain*Sloan Company 

Calgon Corporation 

CaliforrMa Institute of Technology 

Camp Fire 

Cargill Incorporated 

Carolina Power & Light 

Carpenter Technology 

Carson Pirie Scott 

Caterpillar Tractor 

Cenex 

Central Illinois Public Service Company 
Central Soya Company Incorporated 
Antral Trust Company NA 
Cessna Aircraft 

Champion International Corporation 

Charles Surk Draper 

Checkers Simon & Rosne 

Chemical Abstracts 

Chesaning Union Schools 

Chevron USA Incorporated 

Chicago Board of Trade 

Chrysler Corporation 

Chubb & Sons Incorporated 

Chubb Group of Insurance Companies 

Cincinnati Bell Incorporated 

Cincinnati Gu 8c Electric 

City of Los Angeles 

Ci^ of Milwaukee 

Clark County School District 

Clark Division Dresser Incorporated 

Clarence David & Sons 

Cleveland Elecoric Illumination 

Cleveland Pneumatic 

Clorox Company 

Coastal SutesGas 



o 

■i 

Coldwatcr Community School 
Colt Industrial*Stccl Division 
Commonwealth Association 
Com tec Incorporated 
Connecticut General Ufe 
Consolidated Aluminum 
Consolidated Edison 
Consolidated Natural Gas 
Consolidated Rail Company 
Continental Resuurant Systems 
Coors Industries 
Cordif. Dow Corporation 
Cordis Corporation 
Core Laboratories . 
County Seat Stores 
Cray Research Incorporated 
Cros^vcll*Lcxington Public Schools 
Crowe Chizek & Company 



Dames& Moore 
Danners Incorporated 
Datapoint Corporation 
Dataproducts Corporation 
Davey Tree Expert Company 
Davison Community Schools 
Days Inn of America 
Deere & Company 
Dekalb Agrisearch 
Deloine Haskins & Sells 
Detroit Boy Scouts 
Detroit Edison Company 
Detroit Police Department 
Detroit Public Schools 
Dexter Midland 
Donnelley^Mirrors 
Dow Chemical USA 
Dow Coming Corporation 
Dresser Industries 



EE&G 

Easter Seal Society 

Eastman Kodak Company 

Eaton Corporation 

Eau Claire Public Schools 

Embasco Services Incorporated 

Eby Martin K Construction 

Eli Lilly & Company 

Elkhart Community School District 

Ellerbe Incorporated 

Employers Mutual Companies 

Energy Cooperative 

Ernst &Whinney 

Excell Industries Incorporated 



72 



55 



K Ik ItLa^anis & Compiny 

Fairchad public: 

> Fft^iix Coiihty '^^^^^ Schooli 

FlmCKdiiA^^ 

:F<ectend IlishWay Administntion 
Fafcfil ImcirhaUoiial Credit ^ 
rFcdml Mogul Corpbnidon 
Feina Coiporatidri: 
'FciqpiiioiVFcrfuioh H K Company 
Fidelity Union Life 
FiddcrestMiUf 

Fiffft American Bank.Corporation 
r;ratFcderai SaViiigt of Detroit 
First FihiMicial Group 
Firat Niitibnal Blink of St Louis 
Fischer & Pqrter,Company 
FItiitkote Comj^any 
Florida Steti Cprfijpralion 
'Fluor £nfinming& Construction Company 
Fhishinf Commuiri^ Schools 
FMC Coffp^ntio^^^ 
iFMtcCdnc^^^ 
Ford Am4>ac»/& 
FoitI Mo tor^pompany 
Fomatibn^ Incorporated 
Foster Forties Glass 
l*owlerviIlc Community Schools 
. Fox 8c Company 
Fpxbbrd 

Fremont Public Schools 
Furnas Electric Company 



Gardne^Denver Company 

General Motors Corporation 

General Telephone Company Illinois 

General Telephone Company WiKonsin 

General Automation 

General Atomic Company 

General Electric Company 

Georgia-Pacific Corporation 

Gerber Products Company 

Gitrels Associates 

Gilbert Robinson Company 

Goulds Pumps Incorporated 

Grand Ledge Public Schools ' 

Greyhound Corporation 

The Ground Round 

GTE Sytvania Incorponted 

Guardian Industries 

-H- 



"H C Prange Company 

H iP^Hood Incorporated 

Halliburton Services 
'Hammcfmill Pi^ Company 

Harris CorporationDau 

Hart ScKaffner Marx 

Hartfdrcl Steam Boikr 

Hiuvtfdifidustries ' 

Hawaii Department of Education 

Hazel Park Public Schools * 

HHnx USA ^ 



Ilenricis Resuuranu 

Ilen;y Ford Hospital 

Herman Frankcl Company 

Herman Maclean & Company 

Herman Miller Incorporated 

Hcwlett«Paclcard Company > 

Hilihire F«nn Company 

Hbbart Corporation 

Holley^Carbiirator 

Honeywell Incorporated 

Hooker Chemical Company 

Hopper Associates 

Hortoh'Nurseries 

Host Enterprise Incorporated 

Howard NeedlqTammcn & Bergendoff 

HBR Singer Incorporated 

Hughes Aircraft 

Hughes Tool 

Huntington National Bank 
Hurley Medical Center 
Hygrade Food Producu 
Hyster Company 
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IBM Corporation 
Icerman Johnson Hoff 
Illinois Central Gulf Raibroad 
Illinois Agricultural Association 
Illinois Department of Transportation 
Illinois EnvironmentalProtectioh Agency 
I Magnin & Company 
Indiana Farm Bureau Cooperative 
Indiana & Michigan Electric Company 
Induction Process Equipment 
Industrial National Bank 
Inland Steel Company 
Interior Landscape 
International System \ 
Interpoint Corporation 7 C 
Intersute Motor Freight r 
Intcrsute United 

International Mineral Cc Chemical \ 
Iowa Department of Public Safety 
Iowa*IllinoisGas& Electric 
ITT Aerospace Optical Division 



J Hancock Mutual Life 
J Walter Thompson Company 
J E Sirrine Company 
. J Riggings Incorporated 
J W Knapp Company 
Jacobson Stores Incorporated 
Jefferson County Public Schools 

(Colorado) , 
Jefferson CountyPublic Schools 

(Kentucky) 
Jenison Public Schools 
J enos Incorporated 
Johns-Manville Sales Corporation 
Jordan Marsh Florida' 
Joskes ofjSan Antonio 



Kalamazoo School District 

KCL Corporation 

Kearsley Community Schools 

Kecler Brass Company 

KendalllCompany 

Kenner Producu - 

Kenosha SchoolDistrict 

Kerr McGce Corporation 

Key State Bank 

Kimbcriy Clark Corporation 

KMartlnterprises 

Kraft Research 8c Development 

Kurt Salmon Association 



Laingsburg Community Schools 
Lake Odessa Public Schools 
Lansing Board of Water 8c Light 
Lavendiol & Horwath 
Lawrence Liver Laboratory 
Lcar.Sieglcr Incorporated 
Lettuce Entertiun You 
Liiicobi Electric Company 
Lincoln Public Schools 
Little Caesar Enterprises 
Litton Industries ^oducts 
Lockheed Missiles 
Lord & Taylor 
Lyle Hepfer 8c Company PC 



-M- 

Majcrs Corporation 
Ma,|iagement Informadon 
Manchester Uiiion.37 
Manufacturers Hanover 
Manufacturers National Bank Detroit 
' Marbldiead Lime Company 
Mariannes 

Marsteller Incorporated 
Martin Marietta Cocporadon 
Mason'City Community Schools 
MayD&F 

McCafferty And Hogan 
McDonnell Douglas 
McDonnell Douglas Astronautics 
Company 

McGraw Edison Company 
McrGraw Edison Power 
McLouth Steel Corporation 
Mead Johnson 8c Company 
Metjers Thrifty Acres 
Mellcn Seal 8c Pivoz 
Mcnnonitc Centennial Committee 
Menominee Public Schools 
Mental Health Center 
Mercantile Trust Company 
Merck & Company' Incorporated 
Metcalf 8c Eddy Incoprorated ' 
Metro Edison Company 
Michael Rcck Hospital 
Michigan Bell Telephone vCompany 
Michigan City Area Schools 
Michigan Department of Highway 
Transportation 
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Michigan Department of 

Natural Reaburces 
Michigan Department of Public Health 
Michigan Hoq>ital Atioctadon 

Service Corp 
Michigan National Bank 
Midland Public Schooli 
Midland Rom Corporation 

National Casting 
MidtowiiCafe ^ 
MUlhouK&Holaiy 
Milwaukee Public Schools 
Mitre Corporation 
Minnesota Department of 

Personnel 
Mobil Oil Corporation 
Moore Business Forms 
Moorman Feed Manufacturing 

Company 
Mostek Corporation 
Motorola Incorporated 
Muirfield Village Golf Oub 



N W Ayer ABH Intematior ' 
Nathan Ett Ac Shewach 
National Bank of petroit 
National Bank of Jackson 
National City Bank 
National Security Agency 
National Starch & Oiemkal 
Natural Gu Pipeline 
. Naval Civilian Personnel 
Nava! Ship Weapon System 
Naval Weapons Center 
Navy Recruitihg Commission ^ * 

NCR Coiporatjon 
NCR Cbiporation Engineering & 
Manufacturing 
NCR Corporation Micro ? 

Electronics - 
Neimafi Marcus 
Nekoosa Papers Incorporated 
New Orieans Public Schools 
New Yoric Cooperathre Extension 
Newaygo Public Schools 
Newport News Shipbuilding 
Northern Indiana Public Service 
Northern Natural Gas ^ 

-o- 

Oakland Press 
Official AiriinesGukk 
Old Kent Bank A: Trust 
blln Corporation 
Omark Industries 
Oscar Mayer Company 
Osco Drug Incorporated 
Otsego Public Schools 
Owens Corning Fiberglass 
Owens lUin^ Incorporated 



PA Sute Civil Service Commission 
PaccMttcr Bank & Trust 
Par Corporation 
Park District of Highland 
- Pkrker Hannifin Corporation 
Paul Revere Life Insurance 
Peat Marwick Mitchcl. 
Penn Mutual Life Insurance 
Penntax Advisoiy Group 
Peoples Gu Light Company 
Peter Kiewit Sons 
Philadelphia Electric 
PhUadelphia Naval 
Phillips Petro Company 
Phoenbc Mutual 
Pillsbury Company 
Pinerest Christian Hospital 
Pittsburgh National Bank 
Planning Research Corporation 
PlanteandMoran 
Polaroid Corporation 
Port Authority of Nev York 
8c New Jersey 
PPG Industries 

PRC Consoer Townsend Incorporated 
Procter & tiamble 
Profeuional Service Industries 
Public Service Indiana 
Pullman Trailmobile 
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Quality Farm & Fleet 
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R R Donnelley & Sons 
Racal Mflgo Incorporated 
Radian Corporation 
Radisson Hotel 
Ralston Purina Company 
Rand Corporation 
Red Lobster Inns 

Rehmann Robson Osbum & Company 

Reliance Electric Company 

Renflastic 

Republ!<t Packaging 

Research Trianj^e Institute 

Reynoldi Metal Company ^ 

Rich's 

Richardson Merrell 
Richman Gordman Stores . 
Robert E McKee Incoprorated 
Rochester Community Schools 
Rockwell International 
Rosemount Incorporated 



S C Johnson & Son Incorporated 
Saga Corporation 
Saginaw School District 
^aint John Hospital 
lamsonitc Corporation 
Sanu Fe School District 
Sargent & Lundy Engineering 
Schippers Ktntcr Robertton 
Scott Paper Company 
Scovili Incorporated 
Seaboard Seed Company 
Sealed Power Company 
Shaker Heights City Schools 
Shell Companies 
Shillitos 

Simplex Time Recorder 

Simpson Industries Incorporated 

Social Security Administration 

Softech Incorporated ^ 

Southern Bell Telephone & Telegraph 

Southern Railway 

South Redford Schools 

Southwestern Company 

Southwestern Public Service 

Sperry New Holland 

Suuffcr Chemical 

Steelcase Incorporated 

S.okley Van Camp Incorporated 

St Regis Paper Company 

Sunbeam Corporation 

Sunbeam Plastics 

Sun Company Incorporated 

Sunstrand Corporation 

SupcJor Electric 

Sybra Incorporated 

Systems Research Incorporated 

-T- 



Technology Incorporated 
Technomic Consultant 
Tenneco AutomotKe 
Tenneco Chemicals Incorporated 
Tenneco Oil Company 
Texas Electric Service Company 
Texas Utilities Service 
Thiokol Corporation Wasatch 
Thomas J LIpton Incorporated 
Timken Company 
Topeka Shawnee D501 
Touche Ross & Company 
Town & Country Fashions 
Transco Companies 
Travenol Laboratories. 
Troy School District 
Turner Construction 
Tyler Refrigeration 
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Uarco Incbrpontcd ' 

UGl Corporation 

Union Oil of California 

-United Engineering & Conitniction 

United NuclcariCorporadon 

Uiiiyac Date Rroceising Division 

Universal Oil Productt 

University of Midiigan 

University Computing 

Upjohn Company 

US ActiooA^ista/Peace Corp 

US Air Force 

US Coast Guard 

US I>epartment of Agriculture 

US Fire Insurance Companies 

US Gypsum Researcl) 

US Internal Revenue Service 

US Patent & Trademaric 

US Postal Rate Commission 

US Social SecuriQr Administration 



Vcrmcen Manufacturing Company 
Vought Corporation 
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Walker Manufacturing Company 

WaltDltoeyWorid 

Wairren Consolidated Schools 

Washington National Insurtnce 

Watcrford Schools 

Wausiu Insurance Companies 

Wayne Sute University 

West Point-PepperdI 

Western Company of North America 

Western Geophysical 

Western International Hotel 

Western Publishing 

Westinghouie Electric Company 

Wcyerhauser Company 

Wickes Lumber Company 

William Roper Incorporated 

Winklemans 

Wclverine Aluminum 

Wyandotte General Hospital 

Wyandotte Public Schools 

- Y- 



Yeoand-Yeo 
Yoplait USA 
York Air Conditioning 
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